OUR

MEMBERSHIP

Benefits

Committees

✓Labour
✓
Relations: A fundamental core business
of the Association. As an accredited bargaining
agency since 1994, negotiates collective agreements that govern labour conditions. Accreditation certificates exist with Local 183-Labourers,
793-Operators and 230-Teamsters.
✓Government
✓
Relations: Build positive working
relationships with politicians, bureaucrats and
public works officials at all levels of government. A strong steady voice in order to adequately address policy decisions, legislation and
regulations affecting our industry.
✓Industry
✓
Trends and Awareness: Keep members informed of relevant proposed legislation
and regulatory changes affecting our industry.
✓Industry
✓
Relations: Liaise with other construction associations on matters of mutual concern.
✓Legal
✓
Assistance: Provide legal assistance to
members who have industry and labour relevant issues. Financial assistance may be available at the discretion of the Board.
✓Crime
✓
Prevention: Theft prevention and stolen
equipment recovery. For more information visit:
www.stolenheaveyequipment.com
✓Education:
✓
Provide members with seminars
that cover a variety of informative industry related topics that address current issues.
✓Networking:
✓
Host special events and activities
designed to provide networking opportunities
for our members. Represent our industry at
conferences and political events, and bring a
unified voice to working groups.

✓Government
✓
Relations: Works towards
improving GTSWCA’s standing as a provincial
infrastructure association by identifying key
political and policy issues that are affecting our
members. Assists in developing our advocacy
strategies and enhancing the role of the
Association in political and bureaucratic decisionmaking circles.
✓Member
✓
Relations: Develop networking
opportunities, scholarship and bursary programs
and keep members up to date on issues of
industry importance.
✓Health
✓
& Safety: Create and help execute
standards and procedures that allow members
to continually reduce workplace injuries and
create more effective health and safety policies.
✓Environment:
✓
Stewards of ensuring
environmentally responsible and sustainable
practices are maintained in the sewer and
watermain industry.
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WHO

SUPPORT FOR

WHAT

We Are

Our Contractors

We Support

✓Ensure
✓
safe, clean drinking water delivered and
disposed through sustainable and reliable water
and wastewater systems.
✓Focus
✓
on labour relations, water systems management, legislation, the environment, health and
safety, security, contract terms and engineering.
✓Represent
✓
sewer and watermain contractors in
the GTA since 1957.
✓Encompass
✓
Halton, Peel, York, portion of Durham,
Simcoe County and the City of Toronto, collectively representing approximately 5 million people.
✓Represent
✓
more than 160 member companies.

✓Strengthening
✓
the industry’s voice at Ontario
One Call, by acquiring two seats on their Board of
Directors, seats on their advisory Committees, and
working towards greater balance between excavators and utility owners in the One Call system.
✓Moving
✓
forward on streamlining the Permits to
Take Water process.
✓Enhancing
✓
our labour force through continuing
education programs (including a review and
renewal of Gold Seal), and working to grow our
future workforce by promoting careers in heavy
construction, through OCCCI.
✓Addressing
✓
industry concerns at the Ministry of
Labour, WSIB, Conservation Authority, Department of Fisheries and Oceans, Ministry of Environment, and Ministry of Municipal Affairs and
Housing (among others), looking to limit cost and
regulation sprawl.
✓Working
✓
with government to advance prompt
payment legislation to eliminate pay-when-paid
and/or paid-if-paid clauses from contracts.
✓Working
✓
with emergency services to improve
trench rescue awareness and response time.
✓Resolving
✓
contract, labour relations, and collective
bargaining disputes.

✓Understanding
✓
the true full-cost of water
and wastewater systems with a focus on
sustainability plans.
✓Comprehensive
✓
system audits to determine
the condition of underground infrastructure, life
cycles and replacement costs.
✓Over
✓
time, full-cost pricing in order to sustain
water and wastewater systems.
✓Metering
✓
water services to encourage water
conservation and long-term sustainability of water systems and resources.
✓Maintenance
✓
programs to reduce leakage
rates and increase system efficiencies.
✓Dedicated
✓
financial reserves to upgrade and
maintain healthy water and sewer systems.
✓Adequate
✓
government financial resources
dedicated over the long-term to ensure sustainable systems.
✓The
✓
elimination of cross connection of
sanitary and storm sewers, keeping GTA’s lakes
and rivers clean.

OUR

Commitment
The GTSWCA is committed to:
✓Addressing
✓
issues with a unified voice.
✓Developing
✓
clean water and wastewater systems.
✓Ensuring
✓
a plentiful supply of clean drinking water
for future generations.
✓Preserving
✓
lakes and rivers.
✓Partnering
✓
with all levels of government, labour,
the private sector and consumers.
✓Ensuring
✓
clean water and environmentally responsible wastewater systems remain a top priority.

