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THIS AGREEMENT made and entered into this 1st day of May 2025. 
 
B E T W E E N: 
 

 
THE GREATER TORONTO SEWER AND WATERMAIN 
CONTRACTORS ASSOCIATION on behalf of its Contractor 
Member Companies listed in Schedule “G” hereto, and all 
other Employers of Employees on behalf of whom the 
Association bargains pursuant to its Accreditation 
Certificates. 
 

(hereinafter called “the Association”) 
 

(The Contractor Member Companies listed in Schedule “G”, 
and all other Employers for whom the Association bargains 
are hereinafter called “the Employer” or “Employers”) 
 
 OF THE FIRST PART 
 
 -   and   - 
 
A COUNCIL OF TRADE UNIONS acting as the 
representative and agent of Teamsters Local Union 230, and 
Labourers’ International Union of North America, Local 183 
 

(hereinafter called “the Council") 
 

 OF THE SECOND PART 
 

WHEREAS the Association acting as an Employers Organization on behalf of 
its Contractor Members listed in Schedule “G” hereto and all other Employers on behalf 
of whom the Association bargains pursuant to its Accreditation Certificate, but without 
liability against the Association for violations of the Collective Agreement by the 
Employers, and the Council acting on behalf of its Member Unions wish to make a 
common collective agreement with respect to certain employees of the Employers 
engaged in sewer and watermain construction listed in Schedule “G” and with respect to 
other employees of Employers for whom the Association bargains pursuant to its 
Accreditation Certificate to provide for and ensure uniform interpretation and application 
to the administration of the collective bargaining agreement. 

 
AND WHEREAS, in order to ensure uniform interpretation and application, the 

Unions hereinafter listed wish to negotiate and administer the said Agreement through 
the Council and for that purpose have constituted the Council and empowered it to act 
as the agent for each Union hereinafter listed and the said Unions recognize the 
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formation by the Employers of the Association and agrees to deal with the said 
Association as the agent of the Employers and all other Employers for whom the 
Association bargains pursuant to its Accreditation Certificate and agree not to negotiate 
with any of the said Employers on an individual basis, except as may be permitted 
under the Labour Relations Act 1995. 

 
AND WHEREAS the Employers recognize the formation by the Unions of the 

Council and agree to deal with the Council as the agent of the Unions in negotiating and 
administering a common Collective Agreement; 

 
NOW THEREFORE it is agreed as follows: 

ARTICLE 1 – COUNCIL OF TRADE UNIONS 

1.01 The members of the Council of Trade Unions are: 
 

Teamsters' Local Union 230; 
and, 
Labourers’ International Union of North America, Local 183. 

 
1.02 The Unions named above each agree with the other and with the Employers: 

 
(a) To maintain a Council of Trade Unions composed of the accredited 

representatives of those unions named above which are the parties to 
this Agreement and no others, as their representative and agent for the 
purpose of bargaining collectively with the Employers and administering 
this Agreement. 

 
(b) To delegate, and they do hereby delegate, to the Council acting as their 

representative and agent, all their rights as bargaining agent for 
members of their respective unions who come within the scope of this 
Agreement and agree during the term of this Agreement not to seek to 
bargain individually with the Employers or any of them; and, 

 
(c) To be governed by the terms of this Agreement and by all lawful 

settlements of disputes and grievances made on their behalf by the 
Council pursuant to this Agreement. 

 
1.03 The Council, acting as the representative and agent of the unions named, 
accepts the delegation of rights as set out in Section 1.02 hereof and assumes the 
responsibility of bargaining collectively with the Employers on behalf of all employees 
who come within the scope of this Agreement. 
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1.04 The Parties agree that during the term of the Collective Agreement, Local 183 
has the right to, and may, change its name. 
 
1.05 The Employer agrees that upon written notice from Local 183 that it has 
formally changed its name, Local 183, under its new name, will enjoy all status, rights, 
obligations, and privileges under this Collective Agreement and otherwise, and shall be 
recognized by the Employer as the same union as under its previous name. 

ARTICLE 2 – RECOGNITION 

2.01 The Association on behalf of each of the Employers recognizes the Council as 
the collective bargaining agent for all employees save and except non-working foremen 
and persons above the rank of non-working foreman, of the Employers being contractor 
member companies listed in Schedule “G” hereto and all other Employers of employees 
on behalf of whom the Association has the authority to bargain in accordance with its 
accreditation order and otherwise while working in Board Area Nos. 8, 9, 10, 11, 18, and 
that part of Board Area 12 West of the Trent Severn Waterway in the Sewer and 
Watermain Industry including construction, reconstruction, demolition, construction 
maintenance, rehabilitation and repair of same falling within the scope of the 
Associations bargaining authority save and except cement mortar lining or relining of 
watermains. 
 

In accordance with the OLRB's decision of February 22, 2001 (OLRB File No. 
2262-98-G) the question of cement lining and related work and the Collective 
Agreement coverage pertaining thereto will be referred to a committee comprised of 
Local 183, this Association and the HCAT for discussion. 
 
2.02 In this Agreement, any references to the masculine gender shall include the 
feminine gender and any references to the feminine gender shall include the masculine 
gender. 

ARTICLE 3 – UNION SECURITY AND CHECK-OFF OF UNION DUES 

3.01 All employees shall, when working in a position within the bargaining unit 
described in Article 2 hereof, be required as a condition of employment to be a member 
of one of the Unions forming the Council before commencing employment and shall be 
required to maintain such membership while working within the bargaining unit for the 
duration of this Agreement.  The Union will not unreasonably withhold membership from 
anyone who is requested in writing by the Employer. 
 
3.02 It is further agreed that when employees are hired or recalled, they will be 
required to apply for a clearance slip from Labourers' Union Local 183 or Teamsters' 
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Union Local 230 as the case may be, before starting work, except in emergency 
circumstances where the Employer requires the employee to start work immediately in 
which event the employee must apply for clearance at the Union Hall not later than the 
Saturday following commencement of employment.  The Employer shall supply a letter 
to the employee confirming he has been hired. 

 
3.03 Each employee shall, when working in a position within the bargaining unit 
described in Article 2.01 above, be required as a condition of employment to have his 
regular monthly union dues and any required working dues checked off and the Union 
agrees to duly inform the Employer of the amounts of such union dues and working 
dues and any changes in the amounts. The Employer agrees to make such deductions 
from the first pay issued to the employees each calendar month and remit the same not 
later than the 15th day of the following month to the Secretary-Treasurer of the Union.  
The Employer shall, when remitting such dues, name the employees and their social 
insurance numbers from whose pay such deductions have been made.  It is further 
agreed and understood that the Employers will receive at least 30 days notice of any 
changes in the amounts of working dues.  In the case of Teamsters Local 230, when 
Employers issue T4 slips, they shall include the total amount of union dues. 

 
The above shall apply to Labourers Local 183 and Teamsters Local 230 for all 

schedules of this Collective Agreement 
 
3.04 (TEAMSTERS LOCAL 230 ONLY) 

The Employer further agrees on receipt of proper authorization to deduct 
Teamsters Local Union 230 initiation fees or re-initiation fees in two weekly installments 
and to remit the said deductions to Teamsters Local Union 230 when union dues are 
remitted on or before the 15th of each month. 

 
3.05 (a) Employees hired by the Employer and who are required to join the Union will not 

be prevented from working for the Employer by being placed down the Union's hiring list. 
 
(b) It is agreed that this Agreement applies to all sewer and watermain work done by those 
contractors shown in Schedule “G" regardless of the location of work, save and except for work 
on the T.T.C. Subway which comes under the Subway Contractors Agreement negotiated by 

the Heavy Construction Association with the Labourers' Union. 

ARTICLE 4 – MANAGEMENT RIGHTS 

4.01 The Council agrees that it is the exclusive function of each Employer covered 
by this Agreement: 
 
(a) To conduct its business in all respects in accordance with its commitments and 

responsibilities, including the right to manage the jobs, locate, extend, curtail or 
cease operations, to determine the number of workers required at any or all 
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operations, to determine the kinds and locations of machines, tools and 
equipment to be used and the schedules of production, to judge the 
qualifications of the employees and to maintain order, discipline and efficiency;  
 

(b) To hire, discharge, classify, transfer, promote, demote, layoff, suspend or 
otherwise discipline employees, provided that a claim by an employee that he 
has been discharged, suspended, disciplined or disciplinarily demoted without 
reasonable cause shall be subject to the provisions of the Grievance Procedure; 
 

(c) To make, alter from time to time, and enforce reasonable rules of conduct and 
procedure to be observed by the employees; 
 

(d) It is agreed that these functions shall not be exercised in a manner inconsistent 
with the express provisions of this Agreement. 

ARTICLE 5 – GRIEVANCE PROCEDURE 

5.01 The parties to this Agreement agreed that it is of the utmost importance to 
adjust complaints and grievances as quickly as possible. 
 
5.02 Grievances properly arising under this Agreement shall be adjusted and settled 
as follows: 
 
STEP NO. 1: Within twenty (20) working days after the circumstances giving rise 

to the grievances occurred or originated (save and except 
grievances arising out of discharge cases in which case the 
grievance shall be brought forward within ten (10) days of the 
employee being notified of his discharged), save and except 
grievances involving monetary items as defined in Section 5.03 
below, the aggrieved employee with his business representative 
may present  his grievance, which shall be reduced to writing to the 
Employer. Should no settlement satisfactory to the employee be 
reached within five (5) full working days, the next step in the 
grievance procedure may be taken at any time within ten (10) full 
working days thereafter. 

 
STEP NO. 2: The Council grievance committee, if it considers it a valid 

grievance, may submit the grievance to a committee of the 
Association and the respective committees shall meet within five (5) 
working days thereafter in an endeavour to settle the grievance.  If 
a satisfactory settlement is not reached within five (5) working days 
from this meeting and if this grievance is one which concerns the 
interpretation or alleged violation of the agreement, the grievance 
may be submitted to arbitration as provided in Article 6 below at 
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any time within twenty (20) working days thereafter but not later, or 
referred to the Ontario Labour Relations Board for arbitration 
pursuant to Section 133 of the Labour Relations Act, 1995 within a 
reasonable time which shall not be more than thirty (30) working 
days thereafter. 

 
5.03 Grievances dealing with alleged violation of payment for hours of work, rates of 
pay, overtime, premiums (shift and compressed air) traveling expenses, room and 
board allowances, reporting allowances but not including grievances arising out of 
classification assignment may be brought forward at Step No. 1 within the three (3) 
months after the circumstances giving rise to the grievance occurred or originated.  It is 
further understood that the adjustment of any such grievance be retroactive to the first 
day of the alleged violation within the three (3) month period. 
 
5.04 Grievances dealing with alleged violation of payment for vacation and statutory 
holiday pay, pension and welfare contributions, union dues, working dues, training and 
industry fund, shall be brought forward at Step No. 1 within the period of time stipulated 
in Section 5.03 herein or three (3) months after the circumstances giving rise to the 
grievance were brought to the attention of the griever and the Council and its member 
Unions affected or the Association as the case may be, whichever is the longer period.  
It is further understood that the adjustment of any such grievance shall be retroactive to 
the first day of the alleged violation. 

ARTICLE 6 – ARBITRATION 

6.01 The parties to this Agreement agree that any grievance concerning the 
interpretation or alleged violation of this Agreement which has been properly carried 
through all the steps of the grievance procedure outlined in Article 5 above and which 
has not been settled will be referred primarily to a single Arbitrator by either party 
pursuant to this Agreement or section 133 of the Labour Relations Act, 1995. Subject to 
the foregoing, either party to this Agreement may refer a grievance to a Board of 
Arbitration.   
 
6.02 If a grievance is referred to a sole arbitrator, the arbitrator will be selected in 
rotation, starting with the first person named on the following list of mutually agreed 
arbitrators: 

 Alan Freedman  
Danna Morrison  
Tim Liznick  
Scott Thompson  
John Martelli  

 
 provided the selected Arbitrator can schedule a hearing of the grievance on a 
mutually convenient date, including weekend and evening hearings if necessary, within 
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thirty (30) days of his or her notification of that appointment. Should that Arbitrator not 
be available within that time period, the next person named on the list shall be 
appointed.  Should the second Arbitrator also be unable to schedule the hearing within 
thirty (30) days, the Party which initiated the grievance shall refer the grievance to 
arbitration under Section 133 of the Labour Relations Act, unless the parties expressly 
agree otherwise. 
 
6.03 The decision of the Arbitrator appointed in the above manner shall be binding 
on the employees, the Union, the Association and the Employers. 
 
6.04 Where a grievance is referred to a Board of Arbitration pursuant to Article 6.01 
of this Agreement, that Board of Arbitration will be composed of one person appointed 
by the Association, one person appointed by the Council and a third person to act as 
Chairperson chosen by the other two members of the Board. 

 
6.05 Within five (5) working days of the request of either party for a Board, each 
party shall notify the other of the name of its appointee. 

 
6.06 Should the person chosen by the Association to act on the Board and the 
person chosen by the Council fail to agree on a third member as Chairperson within five 
(5) days of the notification mentioned in 6.05 above, the Minister of Labour of the 
Province of Ontario will be asked to nominate an impartial person to act as Chairperson. 

 
6.07 The decisions of the Board of Arbitration, or a majority of such Board, 
constituted in the above manner, or if there is no majority, the decision of the 
Chairperson shall be binding upon the employees, the Union, the Association and the 
employers bound by the Agreement. 

 
6.08 Neither the Arbitrator nor the Board of Arbitration shall have any power to alter 
or change any of the provisions of this Agreement or to substitute any new provisions 
for any existing provisions nor to give any decision inconsistent with the terms and 
provisions of this Agreement. 

 
6.09 Where a sole arbitrator is appointed, each of the parties shall pay one-half of 
the remuneration and expenses of the person appointed as the Arbitrator. 

 
6.10 Where a Board of Arbitration is appointed, each of the parties will bear the 
expense of the person appointed by it to the Board of Arbitration, and the parties will 
jointly bear the expense, if any, of the Chairperson. 

 
6.11 The Association shall be notified of any referral to arbitration and may 
participate as a party if it so chooses. 
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6.12   
(a) The nature of the grievance, the remedy sought and the section or 
sections of the Agreement which are alleged to have been violated shall be set 
out in the written record of the grievance and may not be subject to change in 
later steps; 
 
(b) In determining the time which is allowed in the various steps, Sundays and 
Statutory Holidays shall be excluded, and any time limits may be extended by the 
written agreement of the Parties; 
 
(c) If advantage of the provisions of Article 5 and 6 hereof is not taken within 
the time limits specified therein or as extended in writing, as set out above, the 
grievance shall be deemed to have been abandoned and may not be reopened. 

 
6.13 In addition to the procedures set out herein, either party may refer a grievance 
to arbitration, under the Expedited Arbitration System, attached hereto as Appendix “B”, 
where appropriate. 

ARTICLE 7 – MANAGEMENT GRIEVANCES AND COUNCIL GRIEVANCES 

7.01 It is understood that the Association on its own behalf, or on behalf of any of its 
Member Companies, may file a grievance with the Council and that if such complaint is 
not settled to the satisfaction for the parties concerned, it may be treated as a grievance 
and referred to arbitration in the same way as a grievance of an employee.  Such 
grievance shall be processed at Step No. 2 of the grievance procedure set out in Article 
5 hereof. 
 
7.02 A Council grievance, which is defined as an alleged violation of this Agreement, 
involving all or a number of employees in the bargaining unit, in regard to which a 
number of employees have signified an intention to grieve or a grievance involving the 
Union itself, including the application or interpretation of this Agreement, may be 
brought forward in writing in the same manner and within the same time limits as in the 
case of an employee grievance. 
 

Such grievance shall be processed at Step No. 1 of the grievance procedure as 
set out in Article 5 hereof.  If it is not settled, it may go to a Board of Arbitration in the 
same manner as a grievance of an employee. 

ARTICLE 8 – HOURS OF WORK, WAGE RATES, ETC. 

8.01 Attached hereto as Schedules “A”, “B”, “C”, “D”, “E”, “F” and “H” and 
Appendices “A”, “B” and “C” of this Agreement are schedules of hours of work, wage 
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rates and other conditions of employment, in open cut work and tunnel work 
respectively, and they are hereby made a part of this Agreement. 

ARTICLE 9 – UNION REPRESENTATION 

9.01 The Business Representative of the Council shall have access to all working 
areas during working hours as necessary for the administration of this Agreement, but in 
no case shall his visits interfere with the progress of the work.  When visiting a job, he 
will first advise the superintendent or other supervisory personnel as designated by the 
Employer.  Where clearance is required from the owner it is the responsibility of the 
Council to obtain such clearance.  The Council agrees to give such assistance as is 
required of it by the Employer to secure competent and qualified men. 
 
9.02 The Employer agrees to recognize one (1) steward for up to twenty (20) 
employees or major fraction thereafter, (on tunnel projects one steward per shift per 
shaft will be recognized), but shall not be obliged to recognize such stewards until the 
job superintendent, or the foreman on the job if there is no job superintendent, has been 
informed by the Business Representative of the appointment; such appointment shall be 
confirmed by the Union in writing to the Employer within seven (7) working days 
thereafter. The steward will not be excluded from overtime work on his crew, provided 
he is able to  do the work required, and shall be one of the last two workers retained by 
the Employer if competent to perform the available work remaining.  The Employer will 
recognize one (1) Teamster steward in addition to the foregoing where more than four 
(4) Teamsters are employed. 
 
9.03 On tunnel projects, the Union has the right to refer to the Employer a Union 
Steward on each tunnel project at the commencement of the project or the shift subject 
to Article 9.04.  It is agreed that such employee shall be either the first or second person 
in the Labourers' bargaining unit on the project. The Union acknowledges that the Union 
Steward has the same responsibilities as other employees on the project. 

 
9.04 The Union, in exercising its rights under Article 9.02, will refer or appoint only 
competent persons as stewards to avoid disruption of Employers’ operations.  

ARTICLE 10 – PRODUCTIVITY  

10.01 The Council and the Employers recognize the mutual value of improving by all 
proper and reasonable means the productivity of the individual workman, and both will 
undertake, individually and jointly, to promote such increased productivity. 
 
10.02 There shall be no strikes or lock-outs so long as this Agreement continues to 
operate. 
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10.03 Neither of the unions on whose behalf this Agreement is entered into shall 
involve the Employers, or any of them, in any dispute which may arise between the 
Council of Trade Unions and any other company and the employees of such other 
company.  The Council further agrees it will not condone a work stoppage or observe 
any picket line placed on a job site for jurisdictional purposes. 
 
10.04  
(a) The Employer shall, [subject to paragraph 10.04 (b)], subcontract work only to 
subcontractors who are in contractual relations with the Unions comprising the Council.  
In the event the subcontract is within the work jurisdiction of only one of the Unions, the 
Employer shall subcontract such work only to subcontractors in contractual relations 
with that Union. 
 

For subdivision work the subcontractor Clause will apply only to Sewer and 
Watermain work as covered by this Collective Agreement and road-building work, which 
includes all work, covered by the Collective Agreement between The Toronto and Area 
Road Builders' Association and the Council of Trade Unions.  It is agreed that all work 
covered by Local 183's collective agreements with the Utility Contractors Association 
and the Heavy Construction Association of Toronto shall be contracted or sub-
contracted to contractors in contractual relations with the union for sub-division work. 
 

In the event the Employer has a problem due to the application of this Clause, 
a meeting of the parties will be convened to discuss and resolve the problem. 
 
(b) It is agreed that owner-operators, utilized by employers, shall be members of, 
or shall within seven working days of their first day of engagement obtain membership 
in Local 230 (which Local 230 must not withhold) and thereafter shall continue to pay 
monthly dues (but not initiation fees in the case of new members) at the standard rate.  
The terms and conditions of engagement of owner-operators will in all other respects be 
individually determined and are not in any other way covered by the provisions of this 
Agreement. 
 
(c) Employers who require to purchase ready mix concrete will purchase such 
requirements only from producers who are in a contractual relationship with the 
Teamsters' Union.  This Agreement is subject to the Grievance Procedure and 
Arbitration provisions of the Collective Agreement, as well as the Labour Relations Act, 
1995.  It is expressly understood and agreed that this commitment will not now, or in the 
future, be extended to the supply of other materials or services. 
 
10.05 Should an employer perform any work falling within the scope of the Collective 
Agreements which are binding upon the Council or any of its members set out in 
attached Appendix “C”, then such employer shall abide by and perform such work in 
accordance with the terms and conditions of the applicable Collective Agreements, 
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including, without limiting the generality of the foregoing, any terms and conditions 
thereof with respect to contracting or sub-contracting restrictions. 
 
10.06 Where the Council or the Association determines that a Project Agreement is 
appropriate on a specific project of significant size and scope, the Association and the 
Council will exercise their best efforts to agree to terms of a Project Agreement, in 
writing, to exempt, amend or provide additional article(s) applicable to the work at the 
specific project for the duration specified therein. 

 
10.07 (a) The Employer hereby confirms that it is not carrying on associated or 
related activities or business by or through more than one corporation, individual firm, 
syndicate, or other entity or association or any combination thereof, under common 
control or direction that is not signatory to this Collective Agreement.  For the purpose of 
this Article, "activities" include any activities contemplated by the Purpose and intent, 
Recognition, and/or Scope clauses of this Collective Agreement. 

 
(b) The Parties further agree that all provisions of Section 1(4) and 69 of the Labour 
Relations Act, 1995 (as they exist on the date of signing) are hereby incorporated into 
and form part of this Collective Agreement, with such modifications as may be 
necessary for an arbitrator with jurisdiction arising out of this Collective Agreement 
and/or the Expedited Arbitration System and/or the Labour Relations Act, 1995 to have 
all of the powers that the Board would otherwise have under the provisions of the Act. 

ARTICLE 11 – SAFETY, SANITATION AND SHELTERS 

11.01  
(a) On all jobs where more than five (5) employees are continuously employed, 
shelter (heated when necessary) shall be provided for employees to eat their lunch and 
store their clothing at the time the job commences.  Sanitary toilets shall be provided in 
accordance with the Occupational Health and Safety Act.  The facilities referred to 
herein will be provided before production work commences on the job; 
 
(b) On all tunnel projects expected to last more than five (5) working days, the 
Employer shall provide an adequate place of shelter sufficiently heated and securely 
locked in which the employees may eat their lunch and store their clothing.  It is further 
agreed that the lunchroom facilities shall be separated by partition from the wash-up 
area.  Hot and cold water, showers (where possible), toilets, towels, and soap shall be 
available. 
 
(c) Compressed Air: Where employees are required to have their lunch break 
underground in compressed air, the Employers agree that a proper sanitary lunchroom 
facility shall be provided, heated when necessary and separate from the work area.  
Potable water shall be provided at all times.  Sanitary toilets shall be provided and shall 
not be located in or near the lunchroom area. 
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11.02 The Employers shall supply safety helmets to employees at no cost to the 
employee.  If any employee at termination of employment does not return said helmet, 
he shall be charged at cost. If the helmet is returned and has been made unwearable 
through wilful neglect and abuse, the employee shall be charged for the full replacement 
value. 
 
11.03 It is further agreed that drinking water and paper cups will be provided for 
employees on all jobs and that washing water will be provided where outlets are 
available to the Employers.  Further, if a trailer is used at the job site for storage of tools 
and equipment, in addition to use as lunchroom facilities (heated when necessary), the 
tool storage area will be partitioned off. 

 
11.04 A Safety Committee is to be established, composed of two (2) members of the 
Council and two (2) representatives of the Association.  Meetings, not to exceed one 
per month, will be held when requested by either party. 

 
11.05 No employee will be discharged by his Employer because he fails to work in 
unsafe conditions contrary to the provisions of the Occupational Health and Safety Act, 
as currently amended.  Any refusal by an employee to abide by such regulation after 
being duly warned will be sufficient cause for dismissal. 

 
11.06  
(a) When employees are required to perform their duties in wet conditions, the 
Employers agree to supply suitable protective clothing, including quality rubber boots 
and rain suits, which will be returned to the foreman when the assigned duties are 
completed.  It is understood that this provision does not apply to employees who are 
required to wear rubber boots in the normal course of their duties; 
 
(b) On all tunnel projects, when employees are required to perform their duties in 
wet or abnormal conditions such as water, dust, noise, etc., the Employers agree to 
provide suitable protective clothing and equipment including quality rubber boots, rain 
suits and gloves, which will be returned to the foreman when the assigned duties are 
completed.  It is understood that this provision does not apply to employees who are 
required to wear rubber boots in the normal course of their duties. 
 
11.07 The Employers shall, at their own expense, furnish to any employee injured in 
his employment who is in need of it, immediate conveyance and transportation to a 
hospital or to a physician.  It is further agreed that an ambulance shall be used where 
necessary and possible. 
 
11.08 An employee who is injured during working hours in a compensable accident 
and is required to leave for treatment or is sent home because of such injury, shall 
receive payment for the remainder of the shift at his regular rate of pay. 
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11.09 The trucks to be used to transport employees will be enclosed and tools will be 
secured in toolboxes.  No materials will be carried in the trucks in a manner 
endangering the safety of the employees being transported. 

 
11.10 On projects where the Company provides locked-up facilities for employees to 
store their tools and clothing as required by Article 11.01, the Company will reimburse 
an employee up to Three Hundred Dollars ($300.00) for loss due to fire or theft resulting 
from a break-in to such locked-up facilities. 
  

In all cases the employee must provide a written and signed statement 
substantiating the amount of the loss. 
 
11.11 The parties agree to strike a committee to create and implement a mutually 
acceptable system to document the health and safety training of employees, within 
twelve (12) months of the effective date of this Agreement. 
 
11.12   
(a) No entertainment devices – such as cell phones, Blackberries, iPods, and/or 
similar devices – shall be used during working hours; nor shall they be turned on, 
except during lunch breaks, regular work breaks, job-site emergencies, or when prior 
approval is obtained from the employee’s supervisor. 
 
(b) Notwithstanding Article 11.12, electronic devices may be used during working 
hours by employees, provided that the Employer shall ensure that any use of electronic 
devices is restricted to occur inside a designated structure, stationary vehicle, or other 
designated area away from any area in which construction work is occurring or ongoing. 
The area shall be designated and communicated to employees prior to their 
commencement of work. The Employer shall ensure that such use is in compliance with 
all applicable laws governing safety, privacy and otherwise.  

 
11.13 The Parties agree that the “Swipe Card” being developed by  Labourers’ 
International Union of North America Local Union 183 will include “certified training” 
received from training providers approved and scheduled by the Local 183 training 
centre, including without limitation, St. John’s Ambulance, Infrastructure Health & Safety 
Association, and the Workers Health & Safety Centre. 

ARTICLE 12 – LOCAL 183 ERGONOMICS TRAINING 

12.01  
(a) As a condition of employment, newly hired employees shall be required to 
attend and complete the ergonomics training course offered by the Labourers' Local 183 
Members Training and Rehabilitation Fund within thirty (30) days of hiring. 
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(b) On site supervisory personnel of any Employer shall be required to attend and 
complete the ergonomics training course offered by the Labourers' Local 183 Members 
Training and Rehabilitation Fund. 
 
(c) Union Stewards shall be required to attend and complete the ergonomics 
training course offered by the Labourers' Local 183 Members Training and 
Rehabilitation Fund. 
 
(d) The Union shall ensure that in issuing a referral slip under Article 3, the 
employee has taken the ergonomics training course or that arrangements have been 
made to comply with (a) hereof. 
 
(e) All of the above training shall not be performed on company time. 

ARTICLE 13 – LOCAL 183 OCCUPATIONAL & REHABILITATION HEALTH CLINIC 

13.01 The Employer agrees to co-operate with the programs established by the Soft 
Tissue Rehabilitation Clinic and the Occupational Health Clinic, and, in particular, to 
require his employees to attend at the Occupational Health Clinic for the requisite 
testing at least once every three (3) years and further, to notify the Soft Tissue Clinic of 
any Soft Tissue injury sustained by any of his employees, including the address and 
telephone number of such employee, within three (3) days of the Employer being 
advised that said employee sought medical attention. 
 
13.02 It will not be a violation of Article 13.01 if, notwithstanding the Employer's best 
efforts, an employee refuses to attend at the Occupational Health Clinic for testing at 
least once every three (3) years. 

ARTICLE 14 – WORK BREAKS AND LUNCH BREAKS  

14.01 Employees will be allowed one work break of ten (10) minutes in each half of 
the working shift. 
 
14.02 Employees shall be allowed a one-half-hour unpaid lunch break between 11:30 
a.m. and 1:00 p.m.  It is understood that no employee shall be required to work more 
than five (5) consecutive hours without a meal break. 
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ARTICLE 15 – WELFARE, PREPAID LEGAL, PENSION AND CENTRAL AND 
EASTERN CANADA ORGANIZING FUND (CECOF) 

15.01 Local 183 Welfare 
(a) The Employer agrees to pay for each hour worked by each employee 
represented by Local 183 to Local 183 Members' Benefit Fund for the purpose of 
purchasing weekly indemnity, life insurance, major medical, dental care or similar 
benefits for such employees the sums set out in the wage tables in Schedules “A”, “B”, 
“C”, “D”, “E”, “F” and “H” of this Agreement. 

 
It is understood that the above-mentioned amounts in Article 15.01 (a) includes 

any and all contributions to the Tri-Fund; the Seniors Fund; the Long Term Care 
Fund and any other new benefit fund established by the Union. 
 
(b) The Employer agrees to pay for each hour worked by each employee 
represented by Local 183 to the Labourers’ Local 183 Retiree Benefit Trust Fund the 
sums set out in the wage tables in Schedules “A”, “B”, “C”, “D”, “E”, “F” and “H” of this 
Agreement. 
 

During the lifetime of this Agreement and subject to all applicable laws it is 
agreed that the Union has the right to re-assign or transfer part of the welfare 
contribution as per Article 15 to the Pension Fund, as per said Article. 
 
15.02 Local 183 Prepaid Legal 
(a) The Employer agrees to pay for each hour worked by each employee 
represented by Local 183 to the Labourers' Local 183 Prepaid Legal Benefits Fund for 
the purpose of providing legal benefits to such employees and their beneficiaries the 
following sum: 
 

Effective May 6, 2013 – ten cents ($0.10) for each hour worked 
 
(b) The Employer shall remit contributions to the Labourers' Local 183 Prepaid 
Legal Benefit Fund monthly, together with a duly completed employer's report form, by 
the 15th day of the month following the month for which the payment is due. 
 
15.03 Local 183 Pension  

The Employers agree to pay for each hour worked by employees represented 
in this Agreement by Local 183, Labourers' International Union of North America, into 
the Central and Eastern Canada Labourers' International Union Pension Fund the sums 
set out in the wage tables in Schedules “A”, “B”, “C”, “D”, “E”, “F” and “H” of this 
Agreement. 
 
15.04 LOCAL 183 CECOF – Toronto Board Area #8 and Simcoe County 

The Employer agrees to contribute the following amounts for each hour worked 
to the Central and Eastern Canada Organizing Fund (CECOF): 
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Effective May 1, 2010 – twenty-five cents ($0.25) for each hour worked 
 
Pension and CECOF contributions shall be sent to the Labourers’ Pension 

Fund of Central and Eastern Canada, P.O. Box 9002, Lakeshore West PO, Oakville, 
Ontario, L6K 0G1. The Employer may remit both these contributions on one (1) monthly 
cheque. 
 
15.05 LOCAL 183 Promotional Benefits Fund 

The Employer agrees to pay for each hour worked to the Labourers’ Local 183 
Promotional Benefits Fund but nevertheless forwarded to the Local 183 Members’ 
Benefit Trust Fund for administration purposes, the sums set out in the wage tables in 
Schedules “A”, “B”, “C”, “D”, “E”, “F” and “H” of this Agreement. 
 
15.06  
(a) Teamsters’ Local 230 Welfare Fund: The Employers agree to pay for each 
hour worked by employees represented in this Agreement by Teamsters' Local Union 
230, into Teamsters' Local Union 230 Members' Benefit Fund, jointly administered by an 
equal number of Employer and Union Trustees, the sums set out in the wage tables in 
Schedules “A”, “B”, and “C” of this Agreement. 

 
During the lifetime of this Agreement and subject to all applicable laws it is 

agreed that the Union has the right to re-assign or transfer part of the welfare 
contribution as per Article 15 to the Pension Fund contribution as per said Article. 
 
(b) Teamsters’ Local 230 Enhancement Fund: The Employers agree to pay, for 
each hour worked by the employees represented in this Agreement by Teamsters Local 
230, into Teamsters Local 230 Enhancement Fund the following sums:   
 

 Effective May 1, 2015 – thirty cents ($0.30) for each hour worked 
 
15.07 Teamsters’ Local 230 Pension  

The Employers agree to pay for each hour worked by employees represented 
in this Agreement by Teamsters' Local Union 230, into Teamsters Local Union 230 
Members Canadian Construction Division Pension Plan jointly administered by an equal 
number of Employer and Union Trustees the sums set out in the wage tables in 
Schedules “A”, “B”, and “C” of this Agreement. 
 
15.08 Payments into the Welfare Funds and Pension Funds are to be made by the 
15th day of the month following the month for which payment is due. 
 
15.09 It is agreed that by joint agreement the Trustees of the Benefit Funds shall be 
empowered to charge interest at the rate of two percent (2%) compounded monthly, 
yielding 26.7% per annum on failure of an Employer to make payment due to the 
Benefit Funds in accordance with Section 15.08. It is further agreed that by joint 
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agreement of the Council and the Association, interest at the rate of two percent (2%) 
compounded monthly, yielding 26.7% per annum may be charged on failure of an 
Employer to make payments due to the Pension Funds in accordance with 15.08. 

 
15.10 The Employer agrees to pay provincial retail sales tax on contributions to the 
Local 183 and Local 230 Members' Benefit Funds and remit such taxes to said Funds. 

 
15.11 For all actively working employees represented in this Agreement by 
Teamsters’ Local Union 230 collecting a pension or working past the age of 71, all 
pension contributions will be paid directly to the member.  

ARTICLE 16 – LOCAL 183 TRANSFER OF FUNDS 

16.01 During the lifetime of this Agreement, Local 183 shall have the right, at any 
time, to require the Employer to change the amounts of the contributions to any of the 
employee benefits funds established for its members set out in the Collective 
Agreement or which may be established hereinafter by Local 183, by transferring any 
portion of the contributions required to be made to any particular benefit fund (now 
existing or existing in the future), save and except the vacation pay trust fund, to any 
other employee benefit fund (now existing or existing in the future) provided that there 
shall be no increase in the total monetary contributions required to be made under this 
Agreement. 

ARTICLE 17 – INDUSTRY FUND 

17.01 The Association reserves the right to increase its Industry Fund upon notice to 
the Unions, in which case the Unions will agree to amend this Collective Agreement to 
reflect the increased rate effective upon such notice from the Association. 

ARTICLE 18 – VACATION PAY AND STATUTORY HOLIDAY PAY 

18.01 Vacation and statutory holiday pay credits shall be paid to employees covered 
by this Collective Agreement at the rate of ten percent (10%) of the gross wages 
earned. 
 

It is understood and agreed that five percent (5%) of the gross wages is to be 
considered in lieu of statutory holiday pay.  Payments hereunder to employees in 
Labourers' classifications shall be made in accordance with Article 18.02 below, and in 
the case of employees in Teamsters' classifications, payments will be paid weekly. 
 
18.02 Vacation and statutory holiday pay as aforesaid for employees in Labourers' 
classifications shall be paid into the Labourers’ Local 183 Members’ Vacation Pay Trust 
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Fund. Payments into the Fund shall be made by the 15th day of the month following the 
month for which payment is due. 

ARTICLE 19 – TEAMSTERS MEDICAL REIMBURSEMENT 

19.01 The Employer agrees to pay the fee related to the medical review, required by 
the Ontario Ministry of Transportation, for the renewal of the driver’s AZ or DZ license. 
The Employer will reimburse a maximum of one hundred dollars ($100.00) per renewal. 
Employees are required to submit a valid invoice, and payment will be processed via 
payroll. Reimbursement shall only be made upon receipt of successful completion of 
applicable medical examination and license renewal confirmation. 

 
19.02 The reimbursement in Article 19.01 shall be paid to any Teamsters’ Local 
Union 230 member that is active as of April 10, 2025. 

 
19.03 Any new Teamsters’ Local Union 230 members, not active as of April 10, 2025, 
are entitled to the reimbursement in Article 19.01, upon the completion of their second 
year with the same Employer.  

ARTICLE 20 – STATUTORY HOLIDAYS 

20.01 The following are recognized by the Employers as statutory holidays: 
 

New Year's Day  Civic Holiday 
Family Day   Labour Day 
Good Friday  Thanksgiving Day 
Victoria Day  Christmas Day 
Canada Day  Boxing Day 
 

or any other statutory holiday legally declared by the Provincial Government. 

ARTICLE 21 – REPORTING ALLOWANCE 

21.01 An employee who reports for work at the Employers' shop or job site, unless 
directed not to report the previous day by his Employer, and for whom no work is 
available due to reasons other than inclement weather, shall receive a minimum of four 
(4) hours, reporting time and shall remain at other work if required to do so by the 
foreman. 
 
21.02 An employee who reports for work at the Employer's shop or job site, unless 
directed not to report, and for whom no work is available due to inclement weather, shall 
receive a minimum of two (2) hour's reporting time, provided the employee remains on 
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the job for one (1) hour after his designated starting time, if requested to do so by the 
foreman.  If an employee is directed to work and commences to work, the provisions of 
Article 21.01 shall apply. 

 
21.03 An employee, who in the course of his shift is directed by the Employer to wait 
on a job or travel from one job site to another job site shall be paid for such waiting or 
travel time. 

ARTICLE 22 – PAYMENT OF WAGES 

22.01 Wages shall be paid weekly by either direct deposit or cheque on the job at the 
option of the Employer and shall be accompanied by a slip outlining the rate of pay, all 
hours of work, overtime hours, deductions for income tax, unemployment insurance, 
pension, etc., where applicable.  It is further agreed that an employee's pay slip will 
show the number of hours worked in each week.  Payday shall be no later than 
Thursday, end of business day. 
 
22.02 In the case of layoff, all workers to be laid-off will be notified the day before the 
layoff where practical; but, in any event, shall receive one (1) hour's notice in advance of 
the layoff, or pay in lieu of notice. 

 
22.03 The Record of Employment shall be eFiled to ESDC within five (5) calendar 
days following the employee’s last day of work. The company will, upon request by the 
employee, provide a copy of the Record of Employment within three (3) business days 
of eFiling. The pay shall be remitted by direct deposit no later than the next regular 
scheduled pay day.  
 
22.04 The Employer agrees to complete and sign a Form T2200 (Declaration of 
Conditions of Employment) for any employee that incurs expenses while carrying out 
the duties of employment, including but not limited to the use of personal vehicle 
expenses, and if the employee requests such a form by or before March 15 of each 
calendar year. 

ARTICLE 23 – OUT-OF-TOWN ALLOWANCE 

23.01   
(a) Effective until May 1, 2026: In regard to out-of-town allowances, it is understood 
that if the Employer requires an employee to be out of town overnight, effective May 1, 
2022, the Employer will provide suitable room and board for the employee in the 
amount of one hundred seventy dollars ($170.00) per overnight stay.  



GTSWCA & LIUNA Local 183 and Teamsters’ Local 230 2025-2028 Collective Agreement Page 20 

E & O.E. 
 

(b) Effective May 1, 2026: Room and Board – It is understood that if the Employer 
requires an employee to be out of town overnight, the Employer will provide at 
management’s discretion, one of the following: 

(i) arrange and pay for a suitable room and provide a seventy dollar ($70.00) 
meal allowance per day; 

(ii) pay a room and board allowance of two hundred and thirty dollars 
($230.00) per day; or 

 (iii)  arrange and pay for suitable room and board. 
 
23.02 In regard to traveling time in the fringe area, beyond the Free Zone as defined 
in Article 23.03, the employee will be paid at the rate of seventy-two cents ($0.72) per 
road kilometre effective May 1, 2025, one way from the boundary of the free zone. Such 
payment is in addition to room and board, if applicable, but is not paid when:  

(a) Company transportation to the job is supplied; and  
(b) straight time to a maximum of one and one-half (1½) hours' pay per day 

one way from the boundary of the free zone is paid to the employee. 
 

23.03 The Free Zone is defined as follows: 
a. The Greater Toronto Free Zone shall consist of the area shown in the map 

described in Appendix “A” Map (II). The Greater Toronto Free Zone is 
applicable to contractors who are working in and out of that area.  

b. The Peterborough/Northumberland Free Zone shall consist of the area 
shown in the map described in Appendix “A” Map (III). The 
Peterborough/Northumberland Free Zone is applicable to contractors who 
are working in and out of that area. 

c. For Employers who are not located in either the Greater Toronto Free 
Zone or the Peterborough/Northumberland Free Zone, the Free Zone shall 
be calculated as 50 road kilometers from the company’s shop or yard.   

 
23.04 It is understood that when an employee is sent out of town by his Employer in 
the circumstances contemplated above, the Employer will maintain the rate of wages, 
hours of work and all fringe benefits provided for in this Agreement including, and 
without limiting the generality of the foregoing, welfare, pension, vacation and statutory 
holiday pay, training, etc., as provided herein. 

 
23.05 Effective May 1st, 1998, transportation of employees shall be maintained as 
per past practice, but no travel allowance will be paid for an employee to report to a 
yard or assembly point within the Free Zone area before going to a job outside of this 
Free Zone area. 
 
23.06 Effective May 1, 2025, for that part of the City of Toronto south of Bloor Street, 
west of the Don Valley Parkway, and east of Dufferin Street, if the Employer has not 
provided a designated parking area for a project and the employee has to pay for public 
parking, the Employer shall reimburse such employee up to twenty-five dollars ($25.00) 
per day, subject to presentation of a valid receipt from the parking provider. Effective 
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May 1, 2026, the Employer shall reimburse such employee up to thirty dollars ($30.00) 
per day.  

 
23.07 Effective May 1, 2021, Schedule “A” terms and conditions of employment shall 
be maintained throughout the Greater Toronto Free Zone (including the expansion to 
Mapleview Drive).  

ARTICLE 24 – REINSTATEMENT OF EMPLOYEES UPON RETURN FROM 
INDUSTRIAL ACCIDENT 

24.01 An employee injured in the performance of his duties will resume his regular 
work when medically fit to do so if work is available and he applies.  The job of an 
injured worker shall be deemed to be available if upon his return any work within his 
classification on any project under this Agreement is being performed by an employee 
who, subsequent to the time of injury, was hired by the Employer or transferred or 
otherwise assigned to perform any work within the said classification on any project 
covered by this Agreement.  An employee who claims he has been denied employment 
contrary to this provision may have recourse to the Grievance and Arbitration 
Procedures as set out in Articles 5 and 6 of this Agreement. 
 
24.02 The above shall not apply if the injury is attributable solely to the wilful 
misconduct of the employee. 

 
24.03 The parties agree to the establishment within three (3) months of the signing of 
this Agreement, of a joint committee of equal representatives of the Toronto and Area 
Road Builders' Association, the Greater Toronto Sewer and Watermain Contractors' 
Association, the Heavy Construction Association of Toronto and the Utility Contractors' 
Association of Ontario, and Labourers' Local 183 for the purpose of exploring the 
possibilities of finding light work within the industry for injured workers.  Any decisions 
reached by the said joint committee and approved by the Association and Labourers' 
Local 183, shall be binding upon all Employers bound by this Agreement. 

ARTICLE 25 – INDUSTRY AND TRAINING 

25.01 (LOCAL 183 ONLY) Each Employer bound by this Agreement adopting in 
substance but not necessarily in form the terms and conditions herein, effective May 
1st, 1998 contribute the sum of forty-nine cents ($0.49) for each hour worked by each 
employee covered by this Agreement or such like Agreement and remit monthly to the 
Labourers' Local 183 Members Training and Rehabilitation Fund such contributions 
together with a duly completed Employers report form by the 15th day of the month 
following the month for which the payments are due as follows: 
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(a) Effective May 1, 2007, the sum of twenty-five cents ($0.25) per hour for 
each hour worked by each employee covered by this Agreement to the 
Labourers Local 183 Members Training and Rehabilitation Fund.  Such 
amounts shall be paid to the Association by the Trustees of these 
respective Funds as each Employer's contribution to the cost of 
negotiating and administering this Agreement.   

 
At any one or more times during the term of this Agreement or during any 
extension thereof pursuant to the Ontario Labour Relations Act, 1995 the 
Association may increase or decrease said amount by providing Thirty 
(30) days written notice to the Administrator concerned, immediately after 
which the amount shall be deemed accordingly increased. 
 

(b) Effective May 1, 1998, twenty-four cents ( $0.24) per hour for each hour 
worked by each employee covered by this Agreement into the Labourers' 
Local 183 Members Training and Rehabilitation Fund. 

 
(c) The parties agree that a joint committee shall be struck to initiate an 

apprenticeship program in conjunction with the Ministry of Education and 
Training which shall include an appropriate training procedure with hours 
and rates of pay within ninety (90) days of the signing of this Collective 
Agreement. 

 
25.02 (LOCAL 230 ONLY) Each Employer bound by this Agreement adopting in 
substance but not necessarily in form the terms and conditions herein, shall effective 
May 1, 1998 contribute the sum of twenty-nine cents ( $0.29) for each hour worked by 
each employee covered by this Agreement and remit monthly to the Teamsters Local 
230 Members Benefit Fund such contributions together with a duly completed 
Employers report form by the 15th day of the month following the month for which the 
payments are due as follows: 
 

(a) Effective May 1, 1998 the sum of twenty-five cents ( $0.25) per hour for 
each hour worked by each employee covered by this Agreement to the 
Teamsters Local 230 Members Benefit Fund until such time as a 
Teamsters Local 230 Members Training Trust Fund is established at which 
time these funds will be paid into the Training Trust Fund.  Such amounts 
shall be paid to the Association by the Trustees of the Local 230 Members 
Benefit Fund until such time as a Teamsters Local 230 Members Training 
Trust Fund is established at which time these funds will be paid to the 
Association by the Trustees of the Local 230 Members Training Trust 
Fund as each Employer's contribution to the cost of negotiating and 
administering this Agreement. 
 
At any one or more times during the term of this Agreement or during any 
extension thereof pursuant to the Ontario Labour Relations Act, 1995 the 
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Association may increase or decrease said amount by providing thirty (30) 
days written notice to the Administrator concerned, immediately after 
which the amount shall be deemed accordingly increased. 

 
25.03 Training: 

 
(a) Before commencing employment, each employee must establish to the 
satisfaction of the Employer that they have completed and hold a valid certification for 
WHMIS, Working at Heights and Occupational Health and Safety Act (“OHSA”) 
Awareness and any similar training requirements mandated by the Provincial 
Government for construction workers pursuant to OHSA.  
 
(b) If an Employer requires an employee to attend training while employed, the 
Employer shall be responsible for the cost of all such training, if applicable, and the time 
spent participating in the training shall be deemed to be time worked and compensated 
in accordance with the terms of this Collective Agreement, although such time spent in 
training shall not attract shift premium or overtime.  

ARTICLE 26 – GOVERNMENT LEGISLATION 

26.01 In the event that any of the provisions of this Agreement are found to be in 
conflict with any valid and applicable Federal or Provincial law now existing, or 
hereinafter enacted, it is agreed that such law shall supersede the conflicting provision 
without in any way affecting the remainder of the Agreement. 

ARTICLE 27 – UNDER THE EMPLOYMENT STANDARDS ACT, 2000 

27.01 The Trustees of the employee benefit plans referred to in this Collective 
Agreement shall promptly notify the Council and each member Union of the failure by 
any Employer to pay any employee benefit contributions required to be made under this 
Collective Agreement and which are owed under the said plans in order to comply with 
any and all eligibility requirements or any statutory employee wage protection program 
including  but not limited to any deemed assignment of compensation there under that 
may be required by regulation.  

ARTICLE 28 – DELINQUENCIES  

28.01 Each Employer bound by this Agreement agrees that where the Trustees of 
any employee benefit plan to which the Employer is required to contribute payments, 
have just cause to believe that an Employer has not made proper or any contributions 
and reports  in relation to the Benefit Plan, the Employer shall produce complete 
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employment and payroll records to permit a review of these records by a chartered 
accountant appointed by the Trustees to determine whether the Employer has made the 
required contributions. 
 
28.02 In the event such review reveals that an Employer has failed to properly 
contribute or report to any Benefit Plan, the Trustees of any such trust fund may require 
such Employer to pay the cost of the review where the Trustees are of the opinion that 
such Employer deliberately failed or omitted to properly contribute or report as 
aforesaid. 
 
28.03 Payments to any employee benefit plan to which the Employer is required to 
contribute are to be made by the fifteenth (15th) day of the month following the month in 
which payment is due.  Except in circumstances of a bona fide mistake beyond the 
control of the Employer or in circumstances in which the Employer admits liability and 
makes the payment following receipt of a grievance, an Employer who fails to submit 
such payments properly owing by the fifteenth (15th) day of the month following the 
month for which payment is due, shall be deemed to be in arrears and delinquent.  The 
Employer, in arrears or delinquent, shall pay, as liquidated damages, interest at the rate 
of two per cent (2%) per month yielding 26.7% per annum on any amounts in arrears. 
 
28.04 In the  event that  the  Employer  is  deemed to be  in arrears as stated  in 
Section 28.03, the employees may refuse to work and shall have the right to picket at 
any of the projects where the Employer is engaged and the Employer agrees that such 
refusal to work or such picketing shall not constitute an unlawful strike or unlawful 
picketing as the case may be, within the provisions of the Ontario Labour Relations Act, 
1995 or this Collective Agreement and the Employer agrees not to bring any 
proceedings against any person or the Council or its member Unions for such conduct. 

ARTICLE 29 – BREACH OF COLLECTIVE AGREEMENT BY EMPLOYER 

29.01 In the event that the Employer repeatedly fails or refuses to pay any wages to or 
employee benefit contributions on behalf of any of his employees in the amount(s) and 
within the time(s) required by this Collective Agreement, the employees may refuse to 
work and shall have the right to picket at any of the projects where the Employer is 
engaged and the Employer agrees that such refusal to work or such picketing shall not 
constitute an unlawful picketing, as the case may be, within the provisions of the Ontario 
Labour Relations Act, 1995 or this Collective Agreement and the Employer agrees not to 
bring any proceedings of any kind or nature whatsoever against any person or the Union 
for such conduct. 
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ARTICLE 30 – ENABLING CLAUSE 

30.01 Where a particular clause, article or provision contained within Schedules "A", 
"B" “C”, "D", “E”, “F” or “H” and is not within the Master Portion of this Agreement, works 
a hardship on the industry, the Union may reach a Memorandum of Exemption or 
Amendment, in writing with the Association, to exempt or amend the particular clause, 
article or provision of Schedules "A", "B", "C", “D”, “E”, “F” or “H”. 

ARTICLE 31 – LOCAL 183 TRAINEES 

31.01 The purpose of this Article is to provide a program to train skilled tradesmen by 
making provisions for Trainees in the Sewer and Watermain Sector as per Article 3.01 
of this Agreement. 
 
31.02 Trainee (s) means an employee (s) within the Local 183 classifications 
considered to be in the training stage of his (their) careers by Local 183.  Except as 
allowed for in Article 31.06 and 31.07 below, all Trainees shall be registered as such 
with Local 183 prior to being employed as Trainees by any employer. 
 
31.03 When the Employer wishes to employ a Trainee, the Employer shall make a 
request to Local 183's dispatcher responsible for Trainees.  The Dispatcher shall make 
immediate efforts to dispatch a Trainee within five (5) days of receipt of the request.  
Any person not dispatched in accordance with this Article shall not be considered to be 
a Trainee for the purpose of this agreement except as provided for in Article 31.06 and 
31.07. 
 
31.04 The said Trainees shall be obliged to attend all relevant and legislated Health 
and Safety Training Programme offered at Local 183 Training Centre on their own time 
at no cost to the Employer.  The Parties are to address the issues for trainees in the 
LAC for the Construction Craft Worker Apprenticeship Program. Such training shall be 
provided during work shut-downs, as much as practical. The parties agree to strike a 
committee, within the first year of this Agreement, to create and implement a mutually 
acceptable system to monitor/document the training of employees. 

 
The parties are to address the issues for trainees in the LAC for the 

Construction Worker Program. 
 

The Association shall be entitled to appoint a representative(s) on such 
committee(s). 
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31.05 Trainee Requirements 

 Rate Hours 

Phase 1 60% of full rate 0 - 600 hours 

Phase 2 75% of full rate 601 - 1200 hours 

Phase 3 85% of full rate 1201 - 1800 hours 

 
Above 1800 hours the full rate will apply. For clarity, the above trainee reduced rate only 
applies to the wage rate, contributions are to be made at the full rate. 
 
31.06 If the Union cannot supply such Trainees to the Employer under Article 31.03 
the Employer has the right to employ Trainees from other sources.  Such persons shall, 
as a condition of employment, and continued employment, be required to apply for 
membership in Local 183 and become registered as Trainees within ten (10) working 
days of hiring. 
 
31.07 If Local 183 cannot supply such Trainees resident in Simcoe County for work in 
Simcoe County to the Employer under Article 31.03, the Employer has the right to 
employ Trainees from other sources.  Such persons shall, as a condition of 
employment, and continued employment, be required to apply for membership in Local 
183 and become registered as Trainees within ten (10) working days of hiring. 
 
31.08 The Employer has the right to hire one (1) Trainee per three (3) employees in 
the Local 183 portion of the bargaining unit, with a minimum of one (1) Trainee per 
company. 
 
31.09 Any person who is not registered as a Trainee in accordance with the 
provisions of Articles 31.02, 31.06 or 31.07 (whichever is applicable) shall receive the 
full rate for the relevant period of employment. 
 
31.10 If the ratio set out in Article 31.08 is not complied with, then all Trainees shall 
receive the full rate for the relevant period of employment. 
 
31.11 It is agreed that prior to laying off any full rated employees all Trainees will be 
laid off.  It is further agreed that all full rated employees who have been laid off by the 
Company within two (2) months of the date of recalling or employing any Trainee will be 
offered recall prior to recalling or employing a Trainee.  It is further agreed that prior to 
requesting or employing any new Trainees, the Company will offer recall to any trainees 
which it has laid off within Two (2) months, providing that such trainees are capable of 
performing the available work. 
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SCHEDULE "A" 
 

A SCHEDULE APPLYING TO "OPEN CUT" WORK FOR 
SEWER AND WATERMAIN CONSTRUCTION 

 
 
1. HOURS OF WORK AND OVERTIME 
 
(a) Overtime at the rate of time and one half the employee's current hourly rate 
shall be paid to all employees, except watchmen and float drivers, for all work 
performed in excess of fifty (50) hours per week, Monday to Friday inclusive, excluding 
traveling time to and from the job.  Overtime at the rate of time and one half the 
employee's current hourly rate shall be paid to all employees, except watchmen, for all 
work performed in excess of ten (10) hours per day. For clarity, the hours worked during 
a shift that spans two calendar days (ex. 11 p.m. to 7 a.m.) shall be treated as being 
worked on one day for daily overtime purposes. 
 
(b) Overtime at the rate of double the employees' current hourly rate shall be paid 
to all employees, except watchmen and float drivers, for all work performed on 
Saturdays, Sundays and on the Statutory Holidays listed in Article 20 of this Agreement. 
 
(c) Watchmen shall receive overtime payment at the rate of time and one half the 
employee's current hourly rate for all work performed on such employee's seventh 
consecutive shift. 
 
(d) It is further agreed that a truck driver's time begins when he is instructed to 
report for work and in fact reports and continues until completion of duties as instructed 
and has parked his truck. 
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E & O.E. 
 

NOTE: 
 
A. An employee working as a labourer who is required to do casual watching or 

work as a flagperson on a casual or intermittent basis will not have his rate 
reduced thereby. 

 
B. Where a working foreman is appointed by an employer, they will receive a 

premium of a minimum of four dollars ($4.00) per hour more than the highest 
rate paid to labourers in such working foreman’s regular and permanent crew.      

 
C. A qualified employee shall be paid the rate for the work to which he is assigned.
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E & O.E. 

4. MAINTENANCE OF EXISTING RATES 
 

It is agreed that no employee covered by this Agreement shall receive a 
reduction in his rate of wages through the operation of this Schedule. 

 
 
5. SHIFT PREMIUM 
 

All shifts which commence, and have the majority of their hours between 6:00 
pm and 6:00 am shall be considered a night shift. All hours worked on a “night shift” 
shall be paid a premium of three  dollars and seventy-five cents ($3.75). It is agreed that 
there shall be no pyramiding or compounding of premiums. The shift premium shall 
increase to four dollars and twenty-five cents ($4.25) effective May 1, 2026.  
 
6. BOX CULVERT PROJECTS 
 

The parties agree that a box sewer carpenter or a reinforcing rod placer when 
working on a contract titled a Box Culvert Project the following classification shall be 
paid as follows: 
 
(a) Box sewer carpenter - $1.00 above the base labourers' rate 
 
(b) Reinforcing Rod Installer - $0.80 above the base labourers' rate 
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E & O.E. 

 SCHEDULE "B" 
 
A SCHEDULE APPLYING TO "TUNNEL WORK" WHICH IS TO BE 
INTERPRETED TO MEAN A PROJECT CALLED FOR TENDER AS A TUNNEL, AND 
INCLUDES TUNNEL WORK WHICH IS INCIDENTAL TO “OPEN CUT” WORK FOR 
SEWER AND WATERMAIN CONSTRUCTION 
 
1. HOURS OF WORK AND OVERTIME 
 
(a) Overtime at the rate of time and one half the employee's current hourly rate 
shall be paid to all employees except watchmen for all work performed in excess of 
eight (8) hours per day, Monday to Friday inclusive, excluding traveling time to and from 
the job, and excluding work in compressed air where overtime at the rate of time and 
one half shall be paid for work in excess of nine (9) hours per day.  The workweek shall 
be deemed to commence at 7:00 a.m. Monday.  It is agreed and understood that on a 
three shift operation, the 15th shift may be worked at straight time on a Saturday until 
7:00 a.m., provided however, that the applicable shift premium shall be paid.  The 
regular day shift shall be scheduled between the hours of 7:00 a.m. to 5:00 p.m. For 
clarity, the hours worked during a shift that spans two calendar days (ex. 11 p.m. to 7 
a.m.) shall be treated as being worked on one day for daily overtime purposes. 
 
(b) Overtime at the rate of double the employee's current hourly rate shall be paid 
to all employees, except watchmen, for all work performed on Saturdays, Sundays and 
Statutory Holidays listed in Article 20 of this Agreement. 
 
(c) Watchmen shall receive overtime payment at the rate of time and one half the 
employee's current hourly rate for all work performed on such employee's current 
consecutive shift. 
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When new types of equipment for which rates of pay are not established by this 
Agreement are put into operation, and such similar equipment is being operated by 
members of the Union comprising this Council, the rates covering such operations shall 
be subject to negotiations between parties, and if such negotiations do not result in 
agreement the dispute will be settled as if it were a grievance arising under the 
provisions of the Agreement. 
 
NOTE: 

 
A. An employee working as a labourer who is required to do casual watching or 

work, as a flagperson on a casual or intermittent basis will not have his rate 
reduced thereby. 

 
B. The parties agree that a groutperson when grouting in tunnel work in 

conjunction with concrete pouring operations will be paid the rate of Group 2 of 
this Schedule, and when he is grouting in conjunction with excavation of a 
tunnel and other extended grouting operations, he shall be paid at the rate of 
Group 4 of this Schedule. 

 
C. A qualified employee shall be paid the rate for the work to which he is 

assigned. 
 
 
3. TEAMSTERS’ LOCAL 230 WAGES AND CLASSIFICATIONS  
 

Any person required to operate a company vehicle must upon request provide 
his driver's abstract. 
 
(a)         all work falling within this wage schedule shall be paid in accordance with 
Schedule “A”, Article 3.  
 
4. MAINTENANCE OF EXISTING RATES 
 

 It is agreed that no employee covered by this Agreement shall receive a 
reduction in his rate of wages through the introduction of this Schedule. 
 
5. PREMIUM RATES AND CONDITIONS IN COMPRESSED AIR 
 
(a) The following sliding scale of premium rates shall apply to workers in 
compressed air: 
 

Air Pressure May 1, 2007 
1 to 14 lbs $16.00 
15 to 20 lbs $19.50 
 21 lbs  $23.50 
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For air pressures over twenty-one pounds (21 lbs.) the Employer agrees to pay 
Two Dollars ($2.00) per pound compressed air premium for each pound over 
twenty-one (21) lbs. in addition to the twenty-one pound (21 psi) rate. 
 
(b) Where employees are required to work in compressed air, they shall receive a 
minimum of nine (9) hours per day or shift; it being understood and agreed that the ninth 
hour shall be paid at straight time rates. 
 
(c) It is understood and agreed that air pressure premium will be paid per shift 
regardless of the time spent by an employee in compressed air, save and except when 
the employee voluntarily leaves the air.  Rest periods as required by law when working 
under air pressure, are to be paid and no deduction will be made for a meal break falling 
in the rest period between the two working periods. 

 
(d) Hot Beverages 

 
i. The Employer shall, at his own expense, supply sugar and hot beverages 

for employees working in compressed air during rest periods; 
 

ii. Containers and cups for the beverages required as outlined above shall be 
maintained in a clean and sanitary condition and kept stored in a closed 
container. 

 
6. SHIFT PREMIUM 
 

 Effective May 1, 2024, a shift premium of three dollars and seventy-five cents 
($3.75) per hour will be paid for work performed on a second or third shift.  It is further 
agreed and understood that on a three shift tunnelling operation, the meal break will be 
paid. The shift premium shall increase to four dollars and twenty-five cents ($4.25) 
effective May 1, 2026. 
 
7. PRE-JOB CONFERENCE 
 

A pre-job conference may be called at the option of either party on projects 
Two Million Dollars ($2,000,000.00) or more. 
 
8. PRODUCTIVITY PREMIUM 
 
(a) When the Employer contemplates establishing an incentive bonus system on 
the project the parties hereto agree such incentive system shall be mutually agreed 
upon with the employees concerned before being implemented.  The Business 
Representative of the Union will assist the employees to finalize such incentive system 
if the employees so direct.  Bonus to be posted and signed by Company Official. 
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(b) It is further understood that any incentive bonus premium schedule is part of 
the Collective Agreement and therefore subject to the same provisions such as 
grievance procedures, etc. 
 
(c) Incentive bonus premium shall be paid over and above the employee's hourly 
rate, overtime premium, shift premium, compressed air premium, vacation with pay, 
traveling expense, welfare and pension contributions. 
 
9. DECKMAN 

 
It is agreed by the parties hereto that on all tunnel projects there shall be a 

member of Labourers' Union Local 183 at the top of the shaft employed as a “Deckman” 
when work is in progress. One (1) “Deckman” shall move from Classification 2.1 to 
Classification 2.2 once “mining” commences on a given tunnel project.  
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SCHEDULE "C" 
 

A SCHEDULE APPLYING TO OPEN CUT SEWER AND WATERMAIN 
CONSTRUCTION IN SIMCOE COUNTY, NORTH OF THE NORTHERN BOUNDARY 
OF THE GREATER TORONTO FREE ZONE AND IN THE DISTRICT OF MUSKOKA 

 
 
 
Rates and conditions for the above work will be as per Board Area #8 rates with the 
following exceptions: 
 
1. HOURS OF WORK 
 

Employees shall work Fifty (50) hours per week straight time, to be made up of 
Five (5) x Ten (10) hour days, Monday through Friday. For clarity, the hours worked 
during a shift that spans two calendar days (ex. 11 p.m. to 7 a.m.) shall be treated as 
being worked on one day for daily overtime purposes. 
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4. TRAVEL TIME – OUT-OF-TOWN ALLOWANCE 

In regard to traveling time in the fringe area, beyond the 50 kilometre radius up 
to a radius of 100 kilometres, the employee will be paid at the rate of forty-six cents 
($0.46) effective May 6, 2013, forty-seven cents ($0.47), effective May 1, 2014 and 
forty-eight cents ($0.48) effective May 1, 2015 per road kilometre one way from the 
Town Hall in the Employer's home base area to the job site.  Such payment is in lieu of 
room and board and is not paid when company transportation to the job is supplied and 
straight time to a maximum of one and one half (1½) hours pay a day one way is paid to 
the employee. Effective May 1, 2021, employees performing work under this Schedule 
“C” shall not be paid mileage in Simcoe County. 
 
 
5. SHIFT PREMIUM 

 
All shifts which commence, and have the majority of their hours between 6:00 

pm and 6:00 am shall be considered a night shift. All hours worked on a “night shift” 
shall be paid a premium of three dollars and seventy-five cents ($3.75). It is agreed that 
there shall be no pyramiding or compounding of premiums. The shift premium shall 
increase to four dollars and twenty-five cents ($4.25) effective May 1, 2026. 

  
 
6. SIMCOE COUNTY SUB-CONTRACT CLAUSE 

 
The master portion Subcontract Clause will apply, but, only to sewer and 

watermain (open cut and tunnel), roads and heavy construction and subject to the 
following: 

 
(a) With regard to subcontracting of all road and/or asphalt paving work (“all 
road work”) in Simcoe County it is agreed that all road work, which includes all 
work covered by the TARBA collective agreement (including but not limited to 
subdivision work), shall be contracted or subcontracted to contractors in 
contractual relations with Local 183.  
 
(b) Further the Council will not grieve Employers who subcontract 
landscaping, fencing, guardrails, clearing and grubbing if there are fewer than 
three subcontractors with agreements with the Council of Trade Unions acting 
as the representative and agent of Teamsters Local Union 230 and Labourers' 
International Union of North America Local Union 183 or its individual members 
bidding competitively for this work. 

 
 
7. REGULAR EMPLOYEES 

 
Notwithstanding the terms and conditions set out in this Schedule "C" to the 

Collective Agreement, the Employer agrees to apply all terms and conditions of the 
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master portion of the Collective Agreement and Schedule "A" thereto to any regular 
employee of the Employer from Board Area No. 8 or 9 when any such employee works 
in Simcoe County.  The Employer further agrees to apply all terms and conditions of the 
master portion of the Collective Agreement and Schedule "A" thereto to any employee 
who is laid off by the Employer in Board Area No. 8 or 9 and subsequently hired by the 
Employer in Simcoe County within ninety (90) days of being laid off in Board Area #8 or 
9. 
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SCHEDULE “D” 

A SCHEDULE APPLYING TO FLUSHING, CCTV INSPECTION, HYDRO 
EXCAVATION, AIR EXCAVATION AND AIR TESTING 

Preamble 

1. The parties acknowledge that the competitiveness of that portion of the industry 
covered by Schedule “D” in both this Collective Agreement and the corresponding 
provisions in the Collective Agreement between the Association and the International 
Union of Operating Engineers, Local 793 (“Local 793 Agreement”) is of critical 
importance to the parties and the industry and depends upon a level playing field being 
established and maintained throughout this sector.   

2. The parties agree that it is therefore important to ensure that all contractors 
bound to this Collective Agreement comply strictly with these provisions. 

3. Upon ratification of this Collective Agreement, the Union agrees that it will 
continue to take reasonable steps to ensure that Employers covered by this Schedule 
“D” are compliant with the provisions of this Collective Agreement including Schedule 
“D”. 

4. The Association agrees to assist the Union in its efforts at enforcement 
including, without limitation, facilitating the provision of relevant information and, where 
appropriate, providing support to the Union at arbitration. 

5. In addition, the parties recognize the importance of organizing those 
contractors who perform this type of work who are not currently bound to this Collective 
Agreement. To that end, the Union agrees that it will take reasonable steps to organize 
the employees of Employers performing work within the scope of Schedule “D”.  

6. While the Association cannot provide monetary or other support for such 
organizing efforts, the Association will, directly or through Employers whom it represents 
in collective bargaining, endeavour to provide information to the Union with a view to 
providing the Union with an opportunity to organize.  

7. Further, the Association recognizes the importance of ensuring that there is a 
level playing field between those contractors who perform works that falls within the 
scope of Schedule “D” bound to this Collective Agreement and those bound the Local 
793 Agreement.  To that end, the Association agrees that it will take all reasonable 
steps (including pursuing grievances, unfair labour practice complaints or other 
litigation, where appropriate) to ensure that Local 793 enforces the Local 793 
Agreement. 

8. Local 183 agrees that in order to assist the Association in meeting its obligation 
under paragraph 7, it will notify the Association upon learning of any contractors bound 
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to the Local 793 Agreement who are not complying with the terms of the Local 793 
Agreement and provide any relevant information or support.  

9. The parties agree that the provisions of this “Preamble” form part of the 
Collective Agreement and are enforceable as such.  

1. APPLICATION 

(a) This Schedule applies to the flushing (unrelated to lining and re-lining work), 
CCTV inspection (unrelated to lining and re-lining work), hydro-excavation and air 
excavation work whether in the context of construction, construction maintenance, 
rehabilitation or repair, in Board Area 8, 9 and Simcoe County (the “Work”). 

(b) Contractors carrying out the Work in Board Area 8 or 9 will, unless expressed 
otherwise in this Schedule, be bound to the terms and conditions applicable to open-cut 
sewer and watermain work in Board Area 8 or 9. 

(c) Contractors carrying out the Work in Simcoe County will, unless expressed 
otherwise in this Schedule, be bound to the terms and conditions applicable to open-cut 
sewer and watermain work in Simcoe County.  No employee will suffer a reduction on 
wages. 

(d) Where there is an inconsistency with the general terms and conditions and 
those in this Schedule, the provisions of this Schedule will prevail.  

(e) It is agreed that no employee covered by this Agreement shall receive a 
reduction in his rate of wages through the operation of this Schedule, and specifically 
paragraph 1(c) above. 
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Notes:  

 (1) Drivers’ Licences: 

Combo, Flusher, and Hydro Excavation Tradespersons must hold a valid DZ or 
AZ or AZ/ARZ Driver’s Licence. 

CCTV must hold a valid G Licence.  

 
3. PAYMENTS 

 
(a) Pay for employees performing “On Call Duty” shall be based on two hundred 
and twenty-five dollars ($225.00) per seven-day week. The Employer must designate 
“On Call Duty” in writing. 
 
(b) (i)  An employee performing “On Call Duty” who is called into work by the 

Employer, and reports for work, shall receive a minimum of four (4) hours pay 
at his regular straight-time rate. 

 
(ii)  When an employee has worked the day, and is asked by the Employer to 
be “On Call” for night hours, the employee shall be paid $55.00 per night for 
such “On Call” standby. If the employee is called in, Overtime provisions apply.   

 
(c) The Employer will schedule an On-Call Crew that will stand by, from Monday to 
Monday, from 6 pm until 6 am; and, employees will be scheduled to be on the On-Call 
Crew on a rotating basis. If, on any given rotation, one of the employees is unavailable, 
the Employer can select an employee in reverse order of length of service to serve on 
the On-Call Crew. 
 
(d) Pay for employees performing “On-Call Duty” on December 25th and/or January 
1st shall be an additional $100 to the base pay of two hundred and twenty-five dollars 
($225.00) per seven-day week, as set out in subsection (a) herein.  The Employer must 
designate on call duty in writing. 
 
(e) Working Foreman: Where a working foreman is appointed by an employer, 
they will receive a premium of a minimum of four dollars ($4.00) per hour more than the 
highest rate paid to labourers in such working foreman’s regular and permanent crew. 

 
4. HOURS OF WORK AND OVERTIME 

 
4.01 This Article 4 is intended to define the normal hours of work, for the purpose of 
calculating overtime only and shall not be construed as a guarantee of hours of work 
per day or per week, or of days of work per week.        
    
(a) The regular working hours for employees covered by this Agreement shall be 
fifty (50) hours per week plus two (2) hours per day maximum travelling time at straight 
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time, save and except in respect of drivers effective May 1, 2020 as set out in Articles 
4.01(b) and (c) below. 
 
(b) Employees shall be paid one and one-half (1½) times their regular straight time 
rate of pay for all hours worked in excess of fifty (50) hours in a week (not including 
travel time, save and except for drivers who are effective May 1, 2020 inclusive of travel 
time) or ten (10) hours in a day (not including travel time, save and except for drivers 
who are effective May 1, 2020 inclusive of travel time). For clarity, the hours worked 
during a shift that spans two calendar days (ex. 11 p.m. to 7 a.m.) shall be treated as 
being worked on one day for daily overtime purposes. 
 
(c) Subject to article 4.04 of this Schedule “D”, employees shall be paid one and 
one-half (1 ½) times their regular straight time rate of pay for all hours worked on 
Saturdays and double-time (2x) their regular rate of pay for all hours worked on 
Sundays (not including travel time, save and except for drivers who are effective May 1, 
2020 inclusive of travel time) and statutory holidays.  
 
(d) Scheduled overtime opportunities will be offered to any employee who 
volunteers, by classification, provided that, in the opinion of the Employer, the employee 
possesses the requisite skill, ability and qualifications to perform the available overtime 
work.  In the case the Employer is not able to meet its overtime requirements through 
employees who volunteer, the Employer may require the junior employees, by 
classification, who, in the opinion of the Employer, possess the requisite skill, ability and 
qualifications, to perform the available overtime work.  
 
(e) The Employer may determine whether employees are prepared to volunteer for 
scheduled overtime opportunities by either: 

 
(i) Posting a sign-up notice of a scheduled overtime opportunity at least 

24 hours in advance of the scheduled overtime opportunity; or, 
(ii) Contacting employees in person at the workplace; or, 
(iii) Attempting to contact employees by telephone. All employees must 

immediately notify the Employer of any phone number changes. 
 
(f) The provisions of article 4.01(d) of this Schedule “D” shall not apply to 
unscheduled overtime opportunities which shall include overtime opportunities 
commensurate with the beginning or end of a shift or project or created as a result of an 
emergency or by absences due to sickness, injury, leave, etc. in which cases the 
Employer may require overtime. 
 
(g) After twelve (12) hours of time worked, including travel time, a meal allowance 
in the amount of twenty-five dollars ($25.00) per day will be paid for jobs that are at 
least 110 km from the Employer’s premises as directed by the Employer. For clarity, 
travel time does not include commute time.  
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4.02 Night Shift: All shifts which commence, and have the majority of their hours 
between 6:00 p.m. and 6:00 a.m. shall be considered a night shift.  All hours worked on 
a “night shift” shall be paid a premium of three dollars and seventy-five cents ($3.75) per 
hour.  It is agreed that there shall be no pyramiding or compounding of premiums. The 
shift premium shall increase to four dollars and twenty-five cents ($4.25) effective May 
1, 2026. 
 
4.03 As soon as reasonably practicable after the Employer determines that 
permanent night shift work is required, it shall notify affected employees of same. 
 
4.04  
(a) Where the Employer schedules a regular shift starting after 6:00 p.m., the 
regular shift hours worked starting on the Friday evening and finishing on the Saturday 
morning are not paid time and one-half (1 ½) premium under Article 4.01 (c) of this 
Schedule “D”. Hours worked beyond the regular shift hours on the Saturday morning 
shall be paid the Saturday premium. 
 
(b) Where three (3) shifts are working involving payment of Saturday or Sunday 
overtime under the provisions of this Agreement, it is agreed that shift premium where 
applicable, will be paid in addition to overtime.  It is further agreed and understood that 
on a two (2) or three (3) shift operation or shifts starting after 6:00 p.m., the tenth (10th) 
or fifteenth (15th) shift as the case may be, may be worked at straight time on Saturday 
until 7:00 a.m. provided, however, that the shift premium shall be paid. 
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SCHEDULE “E” 

A SCHEDULE APPLYING TO THE WATER TRADES  

1. APPLICATION 
 
(a) This Schedule applies to watermain: filling; hydrostatic testing; cleaning; 
swabbing; flushing; disinfecting; and other activities related to commissioning of new 
watermains and the re-commissioning of watermains in Board Area 8, 9 and Simcoe 
County (the “Work”). 
 
(b) Filling is defined as: initial filling of a watermain or sewer forcemain through a 
temporary, backflow protected, connection in preparation for testing and/or disinfection 
work. 

 

(c) Hydrostatic testing is defined as: hydrostatic pressure and leakage testing of 
newly installed watermains and sewer forcemains in accordance with Provincial and 
Municipal standards. 

 

(d) Cleaning is defined as: foam swabbing and/or flushing, by hydraulic means, to 
remove sediment and other solids from a watermain or sewer forcemain. 

 

(e) Flushing is defined as: flushing of a watermain by hydraulic means, using a 
connected source of potable water, to expel air from a watermain or sewer forcemain 
and/or to remove sediment and other solids from a watermain or sewer forcemain 
and/or to maintain and monitor water quality in a watermain. 

 

(f) Swabbing is defined as: cleaning of a watermain using foam swabs which are 
passed through the watermain, in conjunction with flushing, to remove sediment and 
other solids from the watermain. 

 

(g) Disinfecting is defined as: chlorinating, de chlorinating and collection of 
samples for microbiological analysis in accordance with current AWWA, Provincial and 
Municipal standards and regulations. 

 

(h) Other activities include, but are not restricted to: installation and certification of 
a temporary by-pass connection to an existing watermain, installation and removal of 
sample points for the purpose of disinfection, fire hydrant and watermain valve 
inspection and repair, fire flow testing, pressure monitoring, watermain tracer wire 
testing, watermain leak detection, tapping of a watermain, and water reservoir cleaning 
and disinfection. 
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Notes:  
(1) Drivers’ Licences: All Water Operators must hold a valid G Licence. 
 
(2) Water Operator Classification Definitions: Valid Operating Experience shall 
be considered Operating hours that are approved by the Ontario Ministry of the 
Environment and Climate Change and/or as described in Guideline No. 3.4 of the 
Ontario Regulation 128/04, “Drinking Water Operator / Water Quality Analyst 
Certification” under the Safe Drinking Water Act, 2002. It is the intention of the parties 
that the classifications conform to the regulatory requirements, as amended from time to 
time. 
 

(a) Operator-in-Training 1 – Holds an Operator-in-Training Certificate for 
Water Distribution/Distribution and Supply Subsystem in accordance with 
Ontario Regulation 128/04 and has completed less than 600 hours of valid 
Operating Experience as described by the Ministry of the Environment. 
 
(b) Operator-in-Training 2 – Holds an Operator-in-Training Certificate for 
Water Distribution/Distribution and Supply Subsystem in accordance with 
Ontario Regulation 128/04 and has completed less than 1200 hours of valid 
Operating Experience as described by the Ministry of the Environment. 

 
(c) Operator-in-Training 3 – Holds an Operator-in-Training Certificate for 
Water Distribution/Distribution and Supply Subsystem in accordance with 
Ontario Regulation 128/04 and has completed less than 1800 hours of valid 
Operating Experience as described by the Ministry of the Environment. 

 
(d) Class 1 Water Operator – Holds a Class 1 Certificate for Water 
Distribution Subsystem or Water Distribution and Supply Subsystem in 
accordance with Ontario Regulation 128/04 and has completed 1800 hours of 
valid Operating Experience as described by the Ministry of the Environment. 

 
3. PAYMENTS 

 
(a) Pay for employees performing “On Call Duty” shall be based two hundred and 
twenty-five dollars ($225.00) per seven-day week. The Employer must designate “On 
Call Duty” in writing. 
 
(b) (i) An employee performing “On Call Duty” who is called into work by the 

Employer, and reports for work, shall receive a minimum of four (4) hours pay 
at his regular straight-time rate. 
 
(ii) When an employee has worked the day, and is asked by the Employer to be 
“On Call” for night hours, the employee shall be paid $55.00 per night for such 
“On Call” standby. If the employee is called in, Overtime provisions apply.   
 

(c) The Employer will schedule an On-Call Crew that will stand by, from Monday to 
Monday, from 6 pm until 6 am; and, employees will be scheduled to be on the On-Call 
Crew on a rotating basis. If, on any given rotation, one of the employees is unavailable, 
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the Employer can select an employee in reverse order of length of service to serve on 
the On-Call Crew. 
 
(d) Pay for employees performing “On-Call Duty” on December 25th and/or January 
1st shall be an additional $100 to the base pay of two hundred and twenty-five dollars 
($225.00) per seven-day week, as set out in subsection (a) herein.  The Employer must 
designate on call duty in writing. 

 

(e) Lead Water Operator: The Employer may, in its sole discretion, and at any 
time, appoint an employee as a Lead Water Operator. Where one or more employees 
is/are employed as a Lead Water Operator, those employees will receive a premium of 
a minimum of two dollars and fifty cents ($2.50) per hour more than the highest rate of 
all employees on the crew effective May 1, 2019.  

 

4. HOURS OF WORK AND OVERTIME 

4.01 This Article 4 is intended to define the normal hours of work, for the purpose of 
calculating overtime only and shall not be construed as a guarantee of hours of work 
per day or per week, or of days of work per week. 

(a) The regular working hours for employees covered by this Agreement shall be 
fifty (50) hours per week plus two (2) hours per day maximum travelling time at straight 
time, save and except in respect of drivers effective May 1, 2020 as set out in Articles 
4.01(b) and (c) below. 

(b) Employees shall be paid one and one-half (1½) times their regular straight time 
rate of pay for all hours worked in excess of fifty (50) hours in a week (not including 
travel time, save and except for drivers who are effective May 1, 2020 inclusive of travel 
time) or ten (10) hours in a day (not including travel time, save and except for drivers 
who are effective May 1, 2020 inclusive of travel time). For clarity, the hours worked 
during a shift that spans two calendar days (ex. 11 p.m. to 7 a.m.) shall be treated as 
being worked on one day for daily overtime purposes.  

(c) Subject to article 4.04 of this Schedule “E”, employees shall be paid one and 
one-half (1 ½) times their regular straight time rate of pay for all hours worked on 
Saturdays and double-time (2x) their regular rate of pay for all hours worked on 
Sundays (not including travel time, save and except for drivers who are effective May 1, 
2020 inclusive of travel time) and statutory holidays.  

(d) Scheduled overtime opportunities will be offered to any employee who 
volunteers, by classification, provided that, in the opinion of the Employer, the employee 
possesses the requisite skill, ability and qualifications to perform the available overtime 
work.  In the case the Employer is not able to meet its overtime requirements through 
employees who volunteer, the Employer may require the junior employees, by 
classification, who, in the opinion of the Employer, possess the requisite skill, ability and 
qualifications, to perform the available overtime work.  

(e) The Employer may determine whether employees are prepared to volunteer for 
scheduled overtime opportunities by either: 
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(i) Posting a sign-up notice of a scheduled overtime opportunity at least 24 
hours in advance of the scheduled overtime opportunity; or, 

(ii) Contacting employees in person at the workplace; or, 

(iii) Attempting to contact employees by telephone. All employees must 
immediately notify the Employer of any phone number changes. 

(f) The provisions of article 4.01(d) of this Schedule “E” shall not apply to 
unscheduled overtime opportunities which shall include overtime opportunities 
commensurate with the beginning or end of a shift or project or created as a result of an 
emergency or by absences due to sickness, injury, leave, etc. in which cases the 
Employer may require overtime. 
 
(g) After twelve (12) hours of time worked, excluding travel time, a meal allowance 
in the amount of sixteen dollars and thirty-nine cents ($16.39) per day will be paid for 
jobs that are at least 110 km from the Employer’s premises as directed by the 
Employer. 
 

4.02 Night Shift: All shifts which commence, and have the majority of their hours 
between 6:00 p.m. and 6:00 a.m. shall be considered a night shift.  All hours worked on 
a “night shift” shall be paid a premium of three dollars and seventy-five cents ($3.75) per 
hour.  It is agreed that there shall be no pyramiding or compounding of premiums. The 
shift premium shall increase to four dollars and twenty-five cents ($4.25) effective May 
1, 2026. 

4.03 As soon as reasonably practicable after the Employer determines that 
permanent night shift work is required, it shall notify affected employees of same. 

4.04  
(a)  Where the Employer schedules a regular shift starting after 6:00 p.m., the 
regular shift hours worked starting on the Friday evening and finishing on the Saturday 
morning are not paid time and one-half (1 ½) premium under Article 4.01(c) of this 
Schedule “E”. Hours worked beyond the regular shift hours on the Saturday morning 
shall be paid the Saturday premium. 

(b)  Where three (3) shifts are working involving payment of Saturday or Sunday 
overtime under the provisions of this Agreement, it is agreed that shift premium where 
applicable, will be paid in addition to overtime. It is further agreed and understood that 
on a two (2) or three (3) shift operation or shifts starting after 6:00 p.m., the tenth (10th) 
or fifteenth (15th) shift as the case may be, may be worked at straight time on Saturday 
until 7:00 a.m. provided however, that the shift premium shall be paid.  
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SCHEDULE "F" 

A SCHEDULE APPLYING TO LINING AND RE-LINING 

1.  APPLICATION 
 
 This Schedule applies to all lining and re-lining work including but not limited to 
grouting; the rehabilitation of existing sewer and watermain, lining and re-lining with 
cured in place pipe liners (CIPP), sprayed in place pipe liners (SIPP) or Ultra-violet 
liners (UV); lining of laterals; re-lining of sewers between manholes and related flushing 
and CCTV work.   
 
2. HOURS OF WORK AND OVERTIME 
 
(a) Overtime at the rate of time and one half the employee's current hourly rate 
shall be paid to all employees, except watchmen and float drivers, for all work 
performed in excess of fifty (50) hours per week, Monday to Friday, inclusive, excluding 
traveling time to and from the job.  Overtime at the rate of time and one half the 
employee's current hourly rate shall be paid to all employees, except watchmen, for all 
work performed in excess of ten (10) hours per day. For clarity, the hours worked during 
a shift that spans two calendar days (ex. 11 p.m. to 7 a.m.) shall be treated as being 
worked on one day for daily overtime purposes. 
 
(b) Overtime at the rate of time and one half the employee's current hourly rate 
shall be paid to all employees, except watchmen and float drivers, for all work 
performed on Saturdays. 
 
(c) Overtime at the rate of double the employees' current hourly rate shall be paid 
to all employees, except watchmen, for all work performed on Sundays and on the 
Statutory Holidays listed in Article 20 of this Agreement. 

 
(d) Watchmen shall receive overtime payment at the rate of time and one half the 
employee's current hourly rate for all work performed on such employee's seventh 
consecutive shift. 

 
(e) It is further agreed that a truck driver's time begins when he is instructed to 
report for work and in fact reports and continues until completion of duties as instructed 
and has parked his truck. 
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NOTE: 
 
A. An employee working as a labourer who is required to do casual watching or 

work as a flagperson on a casual or intermittent basis will not have his rate 
reduced thereby. 

 
B. Where a working foreman is appointed by an employer, they will receive a 

premium of a minimum of four dollars ($4.00) per hour more than the highest rate 
paid to labourers in such working foreman’s regular and permanent crew. 

 
C. A qualified employee shall be paid the rate for the work to which he is assigned. 
 
D. Grout, CIPP, Flusher, Combo, Spot Repair Tradesperson’s must hold a valid DZ 

or AZ or AZ/ARZ Driver’s Licence. 

 

4. MAINTENANCE OF EXISTING RATES 

 
It is agreed that no employee covered by this Agreement shall 

receive a reduction in his rate of wages through the operation of this 
Schedule. 

 
 
5. SHIFT PREMIUM 
 

All shifts which commence, and have the majority of their hours between 6:00 
pm and 6:00 am shall be considered a night shift. All hours worked on a “night shift” 
shall be paid a premium of three dollars and seventy-five cents ($3.75) per hour. It is 
agreed there shall be no pyramiding or compounding of premiums. The shift premium 
shall increase to four dollars and twenty-five cents ($4.25) effective May 1, 2026. 
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SCHEDULE “G” 

 LIST OF CONTRACTORS (EMPLOYERS) 
 

2661029 Ontario Inc.  

416 Vactors Inc  

614128 Ontario Inc 

911 Construction  

A & J Vacworx Inc. 

Abrocc Sewer & Waterman Ltd. 

Adasim Construction Corporation 

Aecon Constr & Materials Ltd 

Aecon Utilities Inc.  

Aerodan Sewer & Hydro 

Aerodan Sewer & Hydro 

Afour Construction  

Alfred Fach Excavating Ltd 

Alliance Verdi Civil Inc 

Alwahesh Contractor 

Ambler & Co. Inc. 

Amico Infrastructures Inc 

Aqua Tech Solutions Inc. 

Aquacom Contracting Ltd. 

Aqua-Connections Ltd. 

Aquaone Water Quality 

Aqua-Tech Dewatering  Company 

Aquazition 2009 Ltd 

Ares Infrastructure Incoporated 

Armagh Contractors Limited 

Arnott Construction Ltd. 

Atlantis Underground Services 

Atlas Dewatering Corporation 

B + J Contracting 

B.B.M Excavation Company Limted 

Bar-Quip Construction Ltd. 

Barricade Traffic Services Inc. 

Baseform Construction Inc. 

Beech Infrastructure Group Ltd 

Bess Con Construction Ltd. 

Birgani Site Servicing Inc. 

Blackstone Paving & Construction Company Ltd  
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Blue Tec Construction Inc. 

Bordave Construction (95) Inc. 

Boyles Excavating Inc 

Brass Industrial Service Inc 

Brennan Paving & Construction Ltd. 

Brickwater Construction Ltd. 

C & M McNally Engineering Inc. 

C.A. Contracting 

C.C. Construction Site Serv. Group Inc. 

C.D.C.  Contracting Inc 

Campbell Undeground Technologies Inc 

Capital Utility Services Inc 

Cematrix (Canada) Inc 

Centracon Vac Solutions Inc 

CG Construction Services Ltd. 

CL Water Solutions Ltd. 

Clarkson Construction Company Ltd 

Clearway Construction Inc. 

CM Drain Inc 

Coco Paving Inc. 

Com-Com Limited / C-Con Contracting Inc 

Comer Construction 

Compass Hydrovac / Compass Utility Services 

Con-Drain Co Limited 

Consolidated Shotcrete Inc 

Consolidated Shotcrete Inc 

Construction Support Services Inc. 

Coreydale Contracting Co 

Cromco Construction Ltd 

Crown Drain Company Ltd 

Dagmar Construction Inc. 

Day & Night Hydrovac 1000130781 

Delbridge Contracting Limited Schedule B 

Demathieu Bard Construction  

Dewar Industrial Services Inc. 

Dibco Underground Ltd. 

Direct Traffic Management Inc. 

Direct Underground Inc. 

Dolente Concrete & Drain Co 

Dom-Meridian Construction Inc 

D'Orazio Drain & Watermain Co 
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Drain Land Inc. 

Drainstar Contracting Ltd. 

Dufferin Construction Company 

Earth Boring Company Ltd 

EBC Inc 

Empipe Infrastructure Group  

Erritt Construction Ltd 

Eye-View Drain Services Inc. 

F.C.M. Construction Ltd 

F.D.M. Contracting Co Ltd 

Fernview Construction Ltd 

Finch Paving (1993) Inc 

Focus Flooring & Construction Inc 

Foraction Inc 

Four Seasons Site Development 

Fourwinds Construction Inc 

G2 General Contractors Inc. 

Gear Equipment Inc. 

GFL Excavating Corp 

GHO Water and Sewer Services Inc 

GIO Contracting Inc. 

GIO Crete Construction Ltd 

Gradewell Group Inc 

Graham Bros Construction Ltd 

Great Lakes Sewer System Inc. 

Great North Drain Ltd. 

Ground Breakers Contracting Ltd 

Ground Up Construction 

Groundworks Construction Company Ltd 

GTA Underground Services Inc. 

H & S Heavy Equipment  

Hard Rock Sewers & Watermain Ltd 

Hard-Co Construction Ltd.  

HDC Services Ltd  

Hebster Construction 

Hickey Hydro Vacuum Excavation Inc. 

Highlite Construction Ltd. 

Hydratest Ltd. 

IFIX Contracting 

Infrastructure Coatings (Ontario) Corp 

Integroy Construction Inc 
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J&B Emterprises  

J&B Enterprises 

James Elliott Underground Const.  

JC Infrastructure Ltd 

JCR Contracting Ltd 

Kapp Construction Ltd 

Kenco Construction Limited 

King Cross Contracting Ltd. 

Lakeside Contracting Company Limited 

Laser Vac Vacuum Excavation & Construction Company Ltd  

LDZ Contracting Ltd 

Locon Construction Inc. 

Lombardi Construction 

M.C.S. Toronto Inc  

Maacon Construction Corp 

Maad Excavation Inc. 

Machina Construction Ltd. 

Maicon ICI Inc. 

Main Rehabilitation (2011) Inc. 

Main Rehabilitation Sewer and Watermain 

Maplecon Group Inc. 

Marathon Drilling Co. Ltd. 

Marathon Underground Constructors Corp 

Mar-King Construction Co Ltd 

Memme Excavating Co Ltd 

Metric Utilities Limited 

Michels Canada 

Midome Contracting Ltd 

Miller Underground 

Mircam Pipe Inspection Inc 

Moretti Excavating Limited 

Municipal Sewer Services Inc.  

N.S.J. Waterworx Group Ltd. 

New Tide Construction Ltd. 

New-Alliance Ltd 

Nieltech Services Limited 

Niran Construction Sewer & Watermain Sector 

North Rock Group Ltd 

North Tunnel Contructors Inc 

NPL Canada 

Oaklen Sons Contracting Ltd 
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Ofena Hydro Vac Brokers 

OJCR Construction Ltd 

Ontario Hydrovac Inc. 

Ontrack Hyrovac Services Inc. 

Optimal Excavating 

Orcon Infrastructure Ltd 

Orin Contractors Corp 

Pacific Paving 

Pall-Con Construction Ltd. 

Peak Flow Water Consulting 

Pennorth Group Limited 

PGC Services Inc 

Pilen Construction of Canada Limited 

Pipeflo Contracting Corp 

Powerline Plus Ltd. 

Prime Infrastructure Construction Corporation 

Primrose Contracting (Ontario) Inc 

Rabcon Contractors Ltd 

RF Vac Services Inc. 

Road Guidance Management Inc 

Road-Ex Contracting Ltd. 

Robert B. Somerville Co Ltd 

Rockwell Site Works Inc 

Rymall Construction Inc. 

S. McNally & Sons Ltd 

S.A.S.S. Contracting Ltd. 

Sabi Thorne Holdings Ltd 

Sam Rabito Construction Ltd 

Sandy Scamurra Cotracting Limited 

Sewer Busters Inc 

Sewer Edge Inc. 

Sewer Technologies Inc. 

Skyview General Contracting Ltd 

Sol & Mar Contracting 

Sora Group Inc 

Southland Mole Canada Ltd. 

Southland Mole Canada-Astaldi Canada Design & Construction JV 

Strabag Inc. 

Summit Concrete & Drain Ltd 

Sutherland Contracting Ltd 

Syrcon Construction Ltd 
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Tacc Construction Ltd 

TDI Site Services Inc. 

Technicore Underground Corp 

Tectonic Infrastructure Inc 

Tedescon Infrastructure Ltd 

Timbel Ltd 

Tito Construction Ltd  

Topsite Contracting Limited 

Tor-Con Construction Company Limited 

Tor-Ex Inc 

Total Pipeline Inspection Inc. 

Tydon Contracting Ltd 

Uia Water Inc 

Urgiles Brothers Excavating 

Utility Force Construction Inc. 

VAC Boss Inc. 

Valentine Underground Services Limited 

Varcon Construction Co Ltd 

Vascso Hydro Excavation Service 

Vipe Construction Ltd 

Ward and Burke Microtunnelling Ltd 

Waterpros Contracting Inc 

Waterworkz Inc 

WESTCON (Sewer & Watermain Schedule A) 

Wolfdale Contracting Inc 

York1  



GTSWCA & LIUNA Local 183 and Teamsters’ Local 230 2025-2028 Collective Agreement Page 67 
E & O.E. 

SCHEDULE "H" 
 

RATES FOR BOARD AREAS 10, 11 AND THAT PART OF BOARD AREA 12 WEST 
OF THE TRENT SEVERN WATERWAY 

 
1. For employees represented by Local 183, hired in and who are engaged to work in 

Board Areas 10, 11 and that part of Board Area 12 West of the Trent Severn 
Waterway, Schedule “A” of the Collective Agreement shall apply, except as modified 
as follows:  

 
i. The hourly rate will be fifteen percent (15%) less than the amounts set out 

in Schedule “A” of the Collective Agreement (with corresponding 
adjustments to vacation pay); and  

 
ii. The pension contributions shall be one dollar and twenty-nine cents 

($1.29) per hour less than the amounts set out in Schedule “A” of the 
Collective Agreement.  

 
[As reflected in Schedule “H”, Article 5 - Local 183 Wages and Classifications] 
 

For the sake of clarity, this Schedule does not apply to employees represented by 
Local 183, hired in and who regularly work in Board Areas 8, 9 or 18.  

 
2. It is agreed the no employee covered by this Schedule shall receive a reduction in 

his rate of wages through the introduction of this Schedule. Should any employee be 
receiving an hourly rate or pension contribution which is higher than required by this 
Schedule than such rate be red-circled and remain applicable until the rate or 
contribution required by this Schedule exceeds the red-circle rate.  

 

3. It is understood and agreed that when an employee works in a Board Area 
(including Board Areas not otherwise referred to herein) in which he does not 
regularly work, all terms and conditions set out in this Collective Agreement will 
be maintained and the employee will continue to receive his wage rate, hours of 
work and fringe benefits, as provided for in this Collective Agreement and that 
are applicable in the Board Area in which he regularly works, unless the 
employee is working in a Board Area where such terms and conditions are 
specifically governed by a Schedule forming part of this Collective Agreement 
and which provides for more beneficial terms and conditions for the employee, in 
which case the more beneficial terms and conditions shall apply. 

 
4. Each Employer shall pay the industry fund rates set out in Article 25.01(a) or 25.02, 

as applicable, of the collective Agreement.  
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APPENDIX “A” 
  

Map (II) 
 

Greater Toronto Free Zone 
 

 
 

Southeast Corner 
  
Beginning at the intersection of Lake Ontario and the southerly extension of Lakeridge 
Road (Regional Road 23), North along Lakeridge Road until it transitions into Brock 
Road. 
  
At the intersection of Brock Road and Concession Road 11 (in Wilfrid Ontario) the 
boundary line continues North through the lands in a direct fashion until Concession 
Road 13 where it continues North on Llyod Side Road until the intersection of 
Concession Road 14. 
  
The Eastern Boundary then continues through the land North of Concession Road 14 
until it connects with Beach Road, then transitioning into Commodore Road and North 
to the waters of Lake Simcoe. 
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Northeast Corner Lake Simcoe 
 
Then, following the shore of Lake Simcoe in a generally westerly direction to its 
intersection with Mapleview Drive in Barrie. 
  
Then proceeding Westerly along Mapleview Drive until it transitions into Side Road 25. 
  
Follow Side Road 25 until the intersection of Line 5. 
  
Then North on Line 5 until the intersection of Willoughby Road.  
 
Then Westerly along Willoughby Road until the intersection of Highway 10 (or 10th 
Highway). 
 
Then South on Highway 10 until the intersection of Highway 89. 
 
Follow Highway 89 until the intersection of Highway 18. 
 
Then South on Highway 18 until the intersection of Highway 9. 
 
Orangeville 

West on Highway 9, then along Buena Vista Road to its intersection with Highway 10. 

North along Highway 10 to the intersection with Broadway. 

West along Broadway to Townline Road. 

South and west along Townline Road to the intersection with Porterfield Road, there 
continuing along the unopened ORA, then continuing on Townline Road westerly to the 
intersection with Winston Churchill Boulevard (ORA between the Townships of Erin and 
Caledon). 
  
Northwest Corner of Peel 

South on Winston Churchill Boulevard (Peel Regional Road 19) to Bush Street (Peel 
Regional Road 11, Wellington County Road 42). Continuing along the untraveled ORA 
across Bush Street until Winston Churchill Boulevard rejoins the ORA. 

South on Winston Churchill Boulevard to Balinafad Road (Wellington County Road 42, 
Halton-Erin Townline, Side Road 32). 

Southwest along Balinafad Road to the Eramosa-Erin Townline (Road Allowance 
between the Towns of Milton and Halton Hills, ORA between the Townships of Eramosa 
and Erin). 
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South on the Eramosa-Erin Townline, crossing Highway 7 and continuing on Crewson’s 
Line a distance of approximately 1000m, to the place where the traveled road turns 
east. At which point continue on the unopened road allowance and then the traveled 
road to Sideroad 15. Then continuing south along the unopened ORA (ignoring a 
parallel deviation road located to the west of the ORA) for a distance of 600m until the 
traveled road rejoins the ORA. Continue south along the traveled road until it ends then 
continuing along the unopened ORA until the traveled road reappears as Tremaine 
Road (ORA between the Townships of Nelson and Trafalgar). 
 
South on Tremaine Road, and on the unopened road allowance at a deviation to the 
east located 2000m north of Lower Baseline Road, returning to and along the traveled 
Tremaine Road to its end at Dundas Street. 
 
South on the unopened ORA between the Towns of Burlington and Oakville, crossing 
Bronte Creek, until returning to a traveled road named Burloak Drive in the ORA some 
200m north of Upper Middle Road. 
 
South on Burloak Drive and the production thereof to the north shore of Lake Ontario. 
  
Lake Ontario 
 
East along the north shore of Lake Ontario to the point of beginning. 
 
Including in Board Area 8 the following lands outside of the perimeter directions 
description above. 
 
Fox, Snake and Georgina Islands in Lake Simcoe, 
 
All of the lands known as the Toronto Islands in Lake Ontario. 
 
All manmade landfill or structures extending from the shores of Lake Simcoe, Lake 
Ontario, the Holland River, the west branch of the Holland River and the Schomberg 
River. 
 
The waters and bed of Lake Simcoe extending to the limit of the municipal jurisdictions, 
as they extend into the lake, of East Gwillimbury and Georgina. 
 
The waters and bed of Lake Ontario extending to the boundary of the Province of 
Ontario to the limit of the municipal jurisdictions, as they extend into the lake, of Oakville 
on the west and Ajax on the east. 
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Map (III) 
 

Peterborough/Northumberland Free Zone 
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APPENDIX “B” 

 
EXPEDITED ARBITRATION SYSTEM 

 
A. ARBITRATOR 
 
1. The permanent Arbitrators for the purpose of the Expedited Arbitration Process 
shall be Michael Horan, Maheen Merchant, Neil Keating, Tim Liznick, Jesse Kugler, or 
Adam Beatty.  
 
B. PROCEDURE 
 
1. The term "grievance" wherever used in this Expedited Arbitration System shall 
mean a grievance concerning the interpretation, application, administration or alleged 
violation of a provision of the Collective Agreement relating to payment for remittances 
on behalf of any employee (including but not limited to the Association's Industry Fund) 
and/or all other monetary provisions established by the Collective Agreement. 
 
2. Any party bound by this procedure may initiate the Expedited Arbitration 
Process by service of a grievance in writing, by registered mail or courier (including 
Canada Post Courier) upon the Employer, and the Union or the Association as 
appropriate. 
 
3. After five (5) business days from service of the grievance, the Union or the 
Association may refer the grievance to Expedited Arbitration hereunder.  Notice of such 
Referral to Expedited Arbitration shall be served by registered mail or courier (including 
Canada Post Courier) upon the Employer, the Arbitrator, and the Union or the 
Association as appropriate. 
 
4. Service shall be effective on receipt or shall be deemed to have occurred on 
the third weekday after mailing if registered mail or courier is used. 
 
5. The Arbitrator shall commence the Expedited Arbitration Hearings within five 
(5) days from the day of service of the Referral.  Counsel, if retained by a party, must be 
able to accommodate the hearing schedule as set by the Arbitrator.  Adjournments will 
not be granted because of unavailability of counsel, for business demands or because a 
party asks for additional time to prepare. 
 
6. Subject to the discretion of the Arbitrator, the Expedited Arbitration shall be 
held at Local 183's premises and may be scheduled by the Arbitrator to commence after 
business hours. 
 
7. Where the Arbitrator finds the Employer in breach of the Agreement, the 
Arbitrator shall order the Employer to pay all amounts owing with respect to violations of 
the Agreement. 
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(i) Where the grievance commenced within ninety (90) days after the 

circumstances giving rise to the grievance became known or ought 
reasonable to have become known to the Union, the Arbitrator shall award 
the affected employee (s) recovery of one hundred percent (100%) of all 
unpaid amounts owed directly to the employee (s); 

 
(ii) Where the grievance is initiated at any time beyond ninety (90) days after 

the circumstances giving rise to the grievance became known or ought to 
have become known to the Union, the Arbitrator shall award seventy-five 
percent (75%) of all unpaid amounts owed directly to the employee to be 
paid to the affected employee (s).  The remaining twenty-five percent 
(25%) of such amounts shall be paid to a charity of the Union's choice; 

 
(iii) The Arbitrator shall award one hundred percent (100%) recovery of all 

amounts, which should have been remitted under the terms of the 
Collective Agreement; 

 
(iv) The provisions of this section are to be interpreted and applied in 

conjunction with the provisions contained in the Collective Agreement for 
the filing of grievances and are without prejudice to the rights of any of the 
parties there under; 

 
(v) In addition to any other amounts owing under the Collective Agreement, 

where the Arbitrator finds a violation, then the Arbitrator shall order the 
Employer to pay damages of an additional five percent (5%) of the total 
amount of the award to a charity of the Union's choice. 

 
8. The Arbitrator shall not have the jurisdiction to apply any principals of estoppel 
or waiver to reduce any amounts payable by the Employer in respect of such violations 
unless the estoppel or waiver was known and permitted by both the Union and the 
Association. 
 
9. The Arbitrator shall have the power to make the Arbitrator's costs (fees and 
expenses) an award or part of an award to be paid by the unsuccessful party. 
 
10. At Expedited Arbitration, the Arbitrator shall not have any power to alter or 
change any of the provisions of this Enforcement System or to substitute any new 
provisions for any existing provisions or to give any decision inconsistent with the 
provisions of this Enforcement System and the Collective Agreement. 
 
11. Despite any other provision of the Collective Agreement or any Letters of 
Understanding, the Parties agree that grievances pertaining to or resulting in 
jurisdictional disputes or any question of relief arising out of a jurisdictional dispute or 
determination, or concerning the "New or Existing Entities" provisions' of this Collective 
Agreement may not be referred to Expedited Arbitration, even if such grievance could 
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otherwise fall within the definition of "grievance" set out in Article B - 1 of this Expedited 
Arbitration system. 
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APPENDIX “C” 
 

CROSSOVER COLLECTIVE AGREEMENTS 
 
a) "The Road Builders Agreement" being a collective agreement between the 

Toronto and Area Road Builders' Association and A Council of Trade Unions 
acting as the representative and agent of Teamsters' Local 230 and the Union. 

 
b) "The Heavy Engineering Agreement" being a collective agreement between 

the Heavy Construction Association of Toronto and the Union. 
 
c) "The Forming Agreement" being a collective agreement between the Ontario 

Formwork Association and the Formwork Council of Ontario. 
 
d) "The House Basements Agreement" being a collective agreement between 

the Residential Low-Rise Forming Contractors' Association of Metropolitan 
Toronto and Vicinity and the Union. 

 
e) "The Apartment Builders Agreement" being a collective agreement between 

the Metropolitan Toronto Apartment Builders' Association and the Union. 
 
f) "The House Builders Agreement" being a collective agreement between the 

Toronto Residential Construction Labour Bureau and the Union. 
 
g) "The Utilities Agreement" being a collective agreement between the Utility 

Contractors' Association of Ontario and Labourers' International Union of North 
America, Ontario Provincial District Council and its affiliated Local Unions. 

 
h) "The Carpentry Agreement" being a collective agreement between the 

Residential Framing Contractors' Association of Metropolitan Toronto and 
Vicinity Inc. and the Union. 

 
i) "The Landscaping Agreement" being a collective agreement between the 

Landscaping Contractors in Ontario Labour Relations Board Area No. 8 and 18 
and the Union. 

 
j) "The Agreement Covering Building Restorations and Associated Work" 

being a collective agreement between the Building Restorations and 
Associated Work Contractors in Ontario Labour Relations Board Area 8 and the 
Union. 

 
k) "The Bricklaying and Masonry Residential Sector Agreement" being a 

collective agreement between various independent bricklaying and masonry 
contractors and the Union. 
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l) "The Marble, Tile, Terrazzo & Cement Masons Agreement" being a 
collective agreement between the Residential Tile Contractors’ Association and 
the Union. 

 
m) "The Residential Plumbing Agreement" being a collective agreement 

between various independent plumbing contractors and the Union. 
 
n) "The Fencing Agreement" being a collective agreement between various 

independent fencing contractors and the Union. 
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LETTER OF UNDERSTANDING #1 

 
 
 
 

Re : Seniority of Truck Drivers 
 
 
 
Dear Sirs, 
 

Further to the signing of the collective bargaining agreement between this 
Company and a Council of Trade Unions, to which your Union is a party, we wish to 
confirm the discussions and understanding reached regarding seniority of truck drivers. 

 
In determining employees to be laid off or recalled after layoff, the Employer 

involved will consider the driving record, the relative skill and ability and length of 
service with that Employer.  As between two employees whose driving record and skill 
and ability are equal, length of service to the Employer will be the governing 
consideration. 

 
In speaking of an employee's service for these purposes, we refer to service 

since his last hiring and do not include time of employment prior to a discharge or a quit.  
In addition, it is understood that an employee loses his seniority if he is laid off and is 
not re-employed within six months from the date of layoff or if he fails to return to work 
after he has been notified by the Employer to return to work by registered mail. 

 
An employee will qualify for seniority privileges upon recall for a second 

operating season.  Service will then date back to the original hire date in accordance 
with the above understanding. 

 
This understanding is applicable to Board Area 8 only. 
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LETTER OF UNDERSTANDING #3 
 
BETWEEN: 

 
Greater Toronto Sewer and Watermain Contractors’ Association 

 
 
 

(the "Association") 
-and- 

 

Labourers’ International Union of North America, Local 183 
 

(the "Union") 
 
 

Re: Industry Development Fund (Local 183) 
 

 
The Association and the Union agree to form a sub-committee in order to 
establish an industry development fund, which shall be managed and/or trusteed 
by participating employer associations. The sub-committee will be made up of 
representatives of the Union, the Association and other interested employer 
associations to review and determine the governance of the fund, its terms of 
reference and the amount to be contributed per hour, subject to final approval by 
the Association. It is agreed that if the Union and the Association reach an 
agreement upon the establishment of the fund, the five cents (5¢) per hour 
allocated to the Tri-Fund under Article 15.01 (a) will henceforth be remitted to the 
Industry Development Fund instead. 
 
It is agreed that one of the issues which will be discussed by the sub-committee 
will be the ability of the Labourers’ Canadian Tri-Fund to make proposals for 
funding from the Industry Development Fund if and when it becomes established. 
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LETTER OF UNDERSTANDING #5 

 
BETWEEN: 

 
Greater Toronto Sewer and Watermain Contractors’ Association 

 
(the "Association") 

 
 

-and- 

 

Labourers’ International Union of North America, Local 183 
 

(the "Union") 
 
 

Re: 2019 incorporation of 2016-2019 LOUs into body of Agreement 
 

 
A number of Letters of Understanding (“LOUs”) from the 2016-2019 Agreement 
were incorporated into the body of the 2019-2022 Agreement in the 2019 round 
of bargaining, specifically: 
 

• LOU #14 became new Articles 1.04 and 1.05; 

• LOU #4 became new Article 3.05(a)-(b); 

• LOU #3 became new Article 10.04(c); 

• LOU #8 became new Article 10.06; 

• LOU #9 became new Article 10.07(a)-(b); 

• LOU #7 became new Article 13.02; and 

• LOU #6 became new Articles 6.01 and 6.02 in Schedule “C” 
 
This incorporation was done solely for streamlining and housekeeping purposes; 
 
The parties expressly recognize and agree that in so doing they are not intending 
to change, alter, amend or modify the substance, obligations or undertakings 
which were set out in the LOUs, and which are now set out in the body of the 
Agreement (as set out above), nor are they intending to limit, restrict or expand 
their rights to advance any argument should any dispute arise about the proper 
interpretation or application of such provisions.  

 

 

 




