SCHEDULE "A"
EXAMPLES FOR OPEN CUT CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.1 Labourers; pumpman (3" discharge and under); heaterman (up to 5 heaters)
VACATION WL RETIREE TRAINING PREPAID CECOF INDUSTRY WsIB CPP - Employer El- Employer LIABILITY INS ke
BASIC RATE te 1, PENSION PROMOTION t TOTALS
PAY (z22d) FUND FUND LEGAL (see note 2) FUND (see note 3) (see note 4 and 4.b) (see note 5) (see note 6) (see;;a €
R GIEIR 46.82 468 5.10 1.50 11.14 039 0.10 025 0.20 025 0.89 3.06 118 044 1.00 $77.00
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45

(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The maximum annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".




SCHEDULE "A"
EXAMPLES FOR OPEN CUT CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.2 Small mixer driver (under 1 yeard); dinky motorman; sheeting and shoring manl miner's and driller's helper; powderman's helper; mortarman; scootcrete driver; screedman; puddlers; floatman on concrete;
jackhammer man; well-point installer; encasement form setters; signal man; rammax tamper
CPP -
BASIC VACATION AL RETIREE TRAINING | PREPAID CECOF INDUSTRY A Empl El- Employer| LIABILITY INS SiHE
mployer |EI-
te 1 PENSION PROMOTION t t TOTALS
RATE pay |(seemote | tiunp FUND LEGAL |(see note 2) FUND (5”3;'0 € | (see note 4 | (see note 5) | (see note 6) (see;o €
and 4.b)
PER HOUR
47.42 4.74 5.10 1.50 11.14 0.39 0.10 0.25 0.20 0.25 0.90 3.10 1.19 0.45 1.02 $77.75
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The maximum annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".



SCHEDULE "A"
EXAMPLES FOR OPEN CUT CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.3 Piplayers helper; benchperson; concrete finisher; concrete patcher inside pipe; catch basin instaler; diamond saw cutter; watermain tapper; precast manhole installer
BASIC VACATION AL RETIREE TRAINING | PREPAID CECOF INDUSTRY ORI E CPIP . El- Employer| LIABILITY INS SiHE
mployer |EI-
te 1 PENSION PROMOTION t t TOTALS
RATE pay |(seemote | tiunp FUND LEGAL |(see note 2) FUND (5”3;'0 € | (see note 4 | (see note 5) | (see note 6) (see;o €
and 4.b)
(R GIeI 47.57 476 5.10 1.50 11.14 039 0.10 025 0.20 0.25 0.90 3.11 1.19 0.45 1.02 $77.93
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The maximum annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".



SCHEDULE "A"
EXAMPLES FOR OPEN CUT CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.4 Caulker (castiron, tile, concrete, asbestos, cement, plastic, etc); wagon driller and box sewer constructor, carpenter and reinforcing man and fusion welder (subject to paragraph below)
BASIC VACATION AL RETIREE TRAINING | PREPAID CECOF INDUSTRY A E CPIP . El- Employer| LIABILITY INS SiHE
mployer |EI-
te 1 PENSION PROMOTION t t TOTALS
RATE pay |(seemote | tiunp FUND LEGAL |(see note 2) FUND (5”3;'0 € | (see note 4 | (see note 5) | (see note 6) (see;o €
and 4.b)
(R GIeI 47.82 478 5.10 1.50 11.14 039 0.10 025 0.20 0.25 0.90 313 1.20 0.45 1.03 $78.24
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The maximum annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".



SCHEDULE "A"
EXAMPLES FOR OPEN CUT CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.5 Manhole and valve chamber carpenter constructor; miners; drillers;shafter sinker timberman; grout-machine man; powerman-blaster
BASIC VACATION AL RETIREE TRAINING | PREPAID CECOF INDUSTRY ORI E CPIP . El- Employer| LIABILITY INS SiHE
mployer |EI-
te 1 PENSION PROMOTION t t TOTALS
RATE pay |(seemote | tiunp FUND LEGAL |(see note 2) FUND (5”3;'0 € | (see note 4 | (see note 5) | (see note 6) (see;o €
and 4.b)
(R GIeI 48.82 4.88 5.10 1.50 11.14 039 0.10 025 0.20 0.25 0.92 3.20 1.23 0.46 1.05 $79.48
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The maximum annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".



SCHEDULE "A"
EXAMPLES FOR OPEN CUT CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.5.b Topman
CPP -
VACATION UL RETIREE TRAINING | PREPAID CECOF INDUSTRY UM Employer |EI- Employer|LIABILITY INS b
BASIC RATE te 1 PENSION PROMOTION t t TOTALS
PAY eelnciell) FUND FUND LEGAL |(see note 2) FUND (seea;w € (see note 4 | (see note 5) | (see note 6) (see7l)10 €
and 4.b)

e 49.57 4.96 5.10 1.50 11.14 039 0.10 025 0.20 0.25 0.94 3.24 1.24 0.46 1.06 $80.41
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The i annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".




SCHEDULE "A"
EXAMPLES FOR OPEN CUT CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.5.c Pipelayers (including use of laser for pipelaying)
WELFARE TRAININ CECOF INDUSTR WSIB Gipe 4F RS E.H.T
VACATION RETIREE PREPAID PROMOT Employer |Employer| INS T
BASIC RATE (see note 1) PENSION G (see Y (see note (see note TOTALS
PAY FUND AL LEGAL note 2) ION AL 3) (see note 4 (see (see note 7)
and4.b) | note 5) 6)
PER
HOUR 49.80 4.98 5.10 1.50 11.14 0.39 0.10 0.25 0.20 0.25 0.94 3.26 1.25 0.46 1.07 $80.69

NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The i annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E. H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".




SCHEDULE "A"
EXAMPLES FOR OPEN CUT CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.6 Flag person; casual watch person
CPP-
Basic | vacation | WELFARE | oeriree TRAINING | PREPAID | CECOF inoustry | WSIB gy E- Employer| gLy ns|  EH-T-
mployer |EI-
te 1 PENSION PROMOTION t te | ToTALS
RATE pay |(seemote | tiunp FUND LEGAL |(see note 2) FUND (5”3;'0 € | (see note 4 | (see note 5) | (see note 6) (see;o €
and 4.b)
HERIIOUR 41.42 4.14 5.10 1.50 11.14 039 0.10 0.25 0.20 0.25 0.78 271 1.04 0.40 0.89 $70.32
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The maximum annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".



SCHEDULE "B"
EXAMPLES FOR TUNNELLING CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.1 Labourers (surface); signalman; deckman (refer to Schedule B, clause 9 below); pumpman (3"); hopperman; heaterman (up to 5 heaters); yard and material men; gauge tender
BASIC VACATION AL RETIREE TRAINING | PREPAID CECOF INDUSTRY ORI E CPIP . El- Employer| LIABILITY INS SiHE
mployer |EI-
te 1 PENSION PROMOTION t t TOTALS
RATE pay |(seemote | tiunp FUND LEGAL |(see note 2) FUND (5”3;'0 € | (see note 4 | (see note 5) | (see note 6) (see;o €
and 4.b)
(R GIeI 4857 4.86 5.10 1.50 11.74 039 0.10 025 0.20 0.25 0.92 318 122 0.46 1.04 $79.77
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The maximum annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".



SCHEDULE "B"
EXAMPLES FOR TUNNELLING CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.2 Labourers (underground); mucker; loco driver; trackman; caulker; shaft sinker helper; concrete finisher; concrete worker; carpenter; pit bottom man; scootcrete driver; driller helper; mixer man (unter 1 yard)
BASIC VACATION AL RETIREE TRAINING | PREPAID CECOF INDUSTRY ORI E CPIP . El- Employer| LIABILITY INS SiHE
mployer |EI-
te 1 PENSION PROMOTION t t TOTALS
RATE pay |(seemote | tiunp FUND LEGAL |(see note 2) FUND (5”3;'0 € | (see note 4 | (see note 5) | (see note 6) (see;o €
and 4.b)
(R GIeI 49.53 495 5.10 1.50 11.74 039 0.10 025 0.20 0.25 0.94 324 124 0.46 1.06 $80.96]
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The maximum annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".



SCHEDULE "B"
EXAMPLES FOR TUNNELLING CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.3 Locktender
CPP-
Basic | vacation | WELFARE | oeriree TRAINING | PREPAID | CECOF inoustry | WSIB gy E- Employer| gLy ns|  EH-T-
mployer |EI-
te 1 PENSION PROMOTION t te | ToTALS
RATE pay |(seemote | tiunp FUND LEGAL |(see note 2) FUND (5”3;'0 € | (see note 4 | (see note 5) | (see note 6) (see;o €
and 4.b)
HERIIOUR 49.87 4.99 5.10 1.50 11.74 039 0.10 0.25 0.20 0.25 0.94 3.26 125 0.47 1.07 $81.38
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The maximum annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".



SCHEDULE "B"
EXAMPLES FOR TUNNELLING CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.4 Miner; driller; diamond driller; timberman; jackleg man; mucking machine driver; jumbo operator; robotic sprayer; shaft sinker; pipe jacker; slush driver; wagon driller (underground); cole cutter driver;
powderman-blaster; lead concrete man; all labourers on pile driver operations; miner for caisson and underpinning; manhole carpenter; operators of air spades and jackhammer at the face; shotcrete; nozzle man
and concrete pump; reinforcing rod placer; cement mason; welder; shotcrete man; stoperman; augerman; carpenter
CPP -
WELFARE WSsIB E.H.T.
BASIC VACATION (see note 1) RETIREE PENSION TRAINING | PREPAID CECOF PROMOTION INDUSTRY e Employer |El- Employer|LIABILITY INS (e TOTALS
RATE PAY FUND FUND LEGAL |(see note 2) FUND 3) (see note 4 | (see note 5) | (see note 6) 7)
and 4.b)
AI3GIEET 50.53 5.05 5.10 1.50 11.74 039 0.10 0.25 0.20 025 0.96 331 1.27 0.47 1.08 $82.20
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The maximum annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".



SCHEDULE "B"
EXAMPLES FOR TUNNELLING CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.5 Lead Miner; tunnel shield, mole and similar equipment drivers; working foreman
Basic | vacation | WELFARE | oeriree TRAINING | PREPAID | CECOF inoustry [ WSIB [ ¢ cplp ver | Employer|uagiumy ins|  EPT-
mployer |EI-
te 1 PENSION PROMOTION t te | TOTALS
RATE pay |(seemote | Liunp FUND LEGAL |(see note 2) FUND (5”3;'0 € | (see note 4 | (see note 5) | (see note 6) (see;o €
and 4.b)
HERIIOUR 51.53 5.15 5.10 1.50 11.74 039 0.10 0.25 0.20 0.25 0.97 337 129 0.48 111 $83.44
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The maximum annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".



SCHEDULE "C"
EXAMPLES FOR OPEN CUT CONTRACTORS (Simcoe County)
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.1 Labourers; pumpman (3" discharge and under); heaterman (up to 5 heaters)
Basic | vacation | WELFARE | oeriree TRAINING | PREPAID | CECOF inoustry | WSIB [ ¢ cplp ver | Employer|uapimy ins| | EPT-
mployer |EI-
te 1 PENSION PROMOTION t te | TOTALS
RATE pay |(seemote | tiunp FUND LEGAL |(see note 2) FUND (5”3;'0 € | (see note 4 | (see note 5) | (see note 6) (see;o €
and 4.b)
HERIIOUR 39.68 3.97 5.10 1.50 9.32 039 0.10 0.25 0.20 0.25 0.75 2.60 1.00 0.38 0.85 $66.33
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The maximum annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".



SCHEDULE "C"
EXAMPLES FOR OPEN CUT CONTRACTORS (Simcoe County)
LABOURERS, LOCAL UNION 183
Effective May 1, 2026
Prepared by GTSWCA

2.2 Small mixer driver (under 1 yard); dinky motorman; sheeting and shoring man; miner's and driller's helper; powderman's helper; mortaman scootcrete driver; screedman; puddlers; floatman on concrete;
jackhammer man; well-point installer; encasement form setters; signalman; rammax tamper or similar remote controlled equipment requiring an employee to direct such equipment calfdozer operator; small
trencher up to 36" posthole auger; fence installers; depth; mini skid steer loaders and similar small equipment; hydraulic book truck (8 tons and under); nozzle operator on gunnitting and sandblasting operators; all
machine driven tools by gas and air; wire mesh installers

Basic | vacation | WELFARE | oeriree TRAINING | PREPAID | CECOF inoustry [ WSIB [ ¢ cplp ver | Employer|uapiumy ins|  EPT-
mployer |EI-
te 1 PENSION PROMOTION t te | ToTALS
RATE pay |(seemote | tiunp FUND LEGAL |(see note 2) FUND (5”3;'0 € | (see note 4 | (see note 5) | (see note 6) (see;o €
and 4.b)
HERIIOUR 4035 4.04 5.10 1.50 9.32 039 0.10 0.25 0.20 0.25 0.76 2.64 101 0.38 0.87 $67.16
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The maximum annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".



SCHEDULE "C"
EXAMPLES FOR OPEN CUT CONTRACTORS (Simcoe County)
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.3 Pipelayers helper; concrete finisher; concrete patcher inside pipe; catch basin installer; diamond saw cutter; watermain tapper; precast manhole installer
BASIC VACATION AL RETIREE TRAINING | PREPAID CECOF INDUSTRY ORI E CPIP . El- Employer| LIABILITY INS SiHE
mployer |EI-
te 1 PENSION PROMOTION t t TOTALS
RATE pay |(seemote | tiunp FUND LEGAL |(see note 2) FUND (5”3;'0 € | (see note 4 | (see note 5) | (see note 6) (see;o €
and 4.b)
(R GIeI 40.68 4.07 5.10 1.50 9.32 039 0.10 025 0.20 0.25 0.77 2.66 1.02 039 0.87 $67.57
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The maximum annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".



SCHEDULE "C"
EXAMPLES FOR OPEN CUT CONTRACTORS (Simcoe County)
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.4 Caulker (castiron, tile, concrete, asbestos, cement, plastic, etc) wagon driller and box sewer carpenter; form setter; reinforcing man and fusion welder
BASIC VACATION AL RETIREE TRAINING | PREPAID CECOF INDUSTRY ORI E CPIP . El- Employer| LIABILITY INS SiHE
mployer |EI-
te 1 PENSION PROMOTION t t TOTALS
RATE pay |(seemote | tiunp FUND LEGAL |(see note 2) FUND (5”3;'0 € | (see note 4 | (see note 5) | (see note 6) (see;o €
and 4.b)
(R GIeI 40.93 4.09 5.10 1.50 9.32 039 0.10 025 0.20 0.25 0.77 268 1.03 039 0.88 $67.88
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The maximum annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".



SCHEDULE "C"
EXAMPLES FOR OPEN CUT CONTRACTORS (Simcoe County)
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.5 Manhole and valve chamber carpenter; miners; drillers; shaft sinker timberman; grout-machine man; powderman-blaster; welder
BASIC VACATION AL RETIREE TRAINING | PREPAID CECOF INDUSTRY ORI E CPIP . El- Employer| LIABILITY INS SiHE
mployer |EI-
te 1 PENSION PROMOTION t t TOTALS
RATE pay |(seemote | tiunp FUND LEGAL |(see note 2) FUND (5”3;'0 € | (see note 4 | (see note 5) | (see note 6) (see;o €
and 4.b)
(R GIeI 41.68 417 5.10 1.50 9.32 039 0.10 025 0.20 0.25 0.79 273 1.05 039 0.89 $68.81
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The maximum annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".



SCHEDULE "C"
EXAMPLES FOR OPEN CUT CONTRACTORS (Simcoe County)
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.5.b Topman
CPP -
VACATION WL RETIREE TRAINING | PREPAID CECOF INDUSTRY U Employer |EI- Employer|LIABILITY INS e
BASIC RATE (see note 1) PENSION PROMOTION (see note ploy! POy (see note TOTALS
PAY FUND FUND LEGAL |(see note 2) FUND 3) (see note 4 | (see note 5) | (see note 6) 7)
and 4.b)

PR U 42.44 4.24 5.10 1.50 9.32 039 0.10 025 0.20 025 0.80 2.78 1.07 0.40 091 $69.75
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The i annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E. H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".




SCHEDULE "C"
EXAMPLES FOR OPEN CUT CONTRACTORS (Simcoe County)
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.5.c Pipelayers (including use of laser for pipelaying)
WELFARE TRAININ CECOF INDUSTR|  wsiB il El- JUABILITYL
pasicRaTe | VACATION e note 1) | RETREE [ pension @ |FREPAID| = |PROMOTIE Sl e note | EMPlover |Emploverfi INS | TOTALS
PAY FUND funp | ESAL | ore 2) 10N FUND 3) (see note 4| (see (see 2
and 4.b) | note 5) | note 6)
PER
HOUR 42.66 4.27 5.10 1.50 9.32 0.39 0.10 0.25 0.20 0.25 0.81 2.79 1.07 0.40 0.92 $70.02
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The i annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".




SCHEDULE "C"
EXAMPLES FOR OPEN CUT CONTRACTORS (Simcoe County)
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.6 Flag person; casual watchperson
CPP-
Basic | vacation | WELFARE | oeriree TRAINING | PREPAID | CECOF inoustry | WSIB gy E- Employer| gLy ns|  EH-T-
mployer |EI-
te 1 PENSION PROMOTION t te | ToTALS
RATE pay |(seemote | tiunp FUND LEGAL |(see note 2) FUND (5”3;'0 € | (see note 4 | (see note 5) | (see note 6) (see;o €
and 4.b)
HERIIOUR 36.68 3.67 5.10 1.50 9.32 039 0.10 0.25 0.20 0.25 0.69 2.40 0.92 036 0.79 $62.62
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The maximum annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".



SCHEDULE "D"
EXAMPLES FOR SEWER FLUSHING CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.1 CCTV Helper, Combo Helper, Flusher Helper
CPP-
Basic | vacation | WELFARE | oeriree TRAINING | PREPAID | CECOF inoustry | WSIB gy E- Employer| gLy ns|  EH-T-
mployer |EI-
te 1 PENSION PROMOTION t te | ToTALS
RATE pay |(seemote | tiunp FUND LEGAL |(see note 2) FUND (5”3;'0 € | (see note 4 | (see note 5) | (see note 6) (see;o €
and 4.b)
HERIIOUR 33.75 338 435 1.30 6.50 039 0.10 0.25 0.20 0.25 0.64 221 0.85 031 0.72 $55.20
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The maximum annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".



SCHEDULE "D"
EXAMPLES FOR SEWER FLUSHING CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.1b Air Tester
CPP -
VACATION WELFARE RETIREE TRAINING | PREPAID CECOF INDUSTRY e Employer |El- Employer|LIABILITY INS EH.T.
BASIC RATE te 1 PENSION PROMOTION t t TOTALS
PAY eelnciell) FUND FUND LEGAL |(see note 2) FUND (seea;w € (see note 4 | (see note 5) | (see note 6) (see7l)10 €
and 4.b)

e 36.50 3.65 435 1.30 6.50 039 0.10 025 0.20 0.25 0.69 2.39 0.92 0.33 078 $58.60
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The i annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E. H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".




SCHEDULE "D"
EXAMPLES FOR SEWER FLUSHING CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.2 CCTV, Combo, Flusher
CPP-
Basic | vacation | WELFARE | oeriree TRAINING | PREPAID | CECOF inoustry | WSIB gy E- Employer| gLy ns|  EH-T-
mployer |EI-
te 1 PENSION PROMOTION t te | ToTALS
RATE pay |(seemote | tiunp FUND LEGAL |(see note 2) FUND (5”3;'0 € | (see note 4 | (see note 5) | (see note 6) (see;o €
and 4.b)
HERIIOUR 37.00 3.70 435 1.30 6.50 039 0.10 0.25 0.20 0.25 0.70 242 0.93 034 0.79 $59.22
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The maximum annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".



SCHEDULE "D"
EXAMPLES FOR SEWER FLUSHING CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.3 Hydro Excavation Tradesperson (Schedule A)
VACATION WL RETIREE TRAINING | PREPAID CECOF INDUSTRY W E <:F,IP . e LIABILITY INS SihE
mployer
BASIC RATE te 1 PENSION PROMOTION see note Employer see note TOTALS
PAY (zecnctel) FUND FUND LEGAL |(see note 2) FUND { (see note 4 ploy (see note 6) t
3) (see note 5) 7)
and 4.b)
PER HOUR 44.75 4.48 5.10 1.50 11.14 0.39 0.10 0.25 0.20 0.25 0.85 2.93 1.12 0.43 0.96 $74.44
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l. calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The maximum annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E. H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".



SCHEDULE "D"
EXAMPLES FOR SEWER FLUSHING CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.4 Hydro Excavation Helper (Schedule A)
CPP-
Basic | vacation | WELFARE | oeriree TRAINING | PREPAID | CECOF inoustry | WSIB gy E- Employer| gLy ns|  EH-T-
mployer |EI-
te 1 PENSION PROMOTION t te | ToTALS
RATE pay |(seemote | tiunp FUND LEGAL |(see note 2) FUND (5”3;'0 € | (see note 4 | (see note 5) | (see note 6) (see;o €
and 4.b)
HERIIOUR 39.22 3.92 435 1.30 11.14 039 0.10 0.25 0.20 0.25 0.74 257 0.98 0.38 0.84 $66.64
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The maximum annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".



SCHEDULE "D"
EXAMPLES FOR SEWER FLUSHING CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.5 Hydro Excavation Tradesperson (Schedule C)
CPP-
Basic | vacation | WELFARE | oeriree TRAINING | PREPAID | CECOF inoustry | WSIB gy E- Employer| gLy ns|  EH-T-
mployer |EI-
te 1 PENSION PROMOTION t te | ToTALS
RATE pay |(seemote | tiunp FUND LEGAL |(see note 2) FUND (5”3;'0 € | (see note 4 | (see note 5) | (see note 6) (see;o €
and 4.b)
HERIIOUR 3545 355 5.10 1.50 9.32 039 0.10 0.25 0.20 0.25 0.67 232 0.89 035 0.76 $61.09
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The maximum annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".



SCHEDULE "D"
EXAMPLES FOR SEWER FLUSHING CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.6 Hydro Excavation Helper (Schedule C)
CPP-
Basic | vacation | WELFARE | oeriree TRAINING | PREPAID | CECOF inoustry | WSIB gy E- Employer| gLy ns|  EH-T-
mployer |EI-
te 1 PENSION PROMOTION t te | ToTALS
RATE pay |(seemote | tiunp FUND LEGAL |(see note 2) FUND (5”3;'0 € | (see note 4 | (see note 5) | (see note 6) (see;o €
and 4.b)
HERIIOUR 3131 313 435 1.30 9.32 039 0.10 0.25 0.20 0.25 0.59 2.05 0.79 031 0.67 $55.01
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The maximum annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".



SCHEDULE "E"
EXAMPLES FOR SEWER FLUSHING CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.1 Water Operator in Training 1
CPP-
Basic | vacation | WELFARE | oeriree TRAINING | PREPAID | CECOF inoustry | WSIB gy E- Employer| gLy ns|  EH-T-
mployer |EI-
te 1 PENSION PROMOTION t te | ToTALS
RATE pay |(seemote | tiunp FUND LEGAL |(see note 2) FUND (5”3;'0 € | (see note 4 | (see note 5) | (see note 6) (see;o €
and 4.b)
HERIIOUR 3111 311 435 1.30 9.40 039 0.10 0.25 0.20 0.25 0.59 2.04 0.78 031 0.67 $54.85
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The maximum annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".



SCHEDULE "E"
EXAMPLES FOR SEWER FLUSHING CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.2 Water Operator in Training 2
CPP-
Basic | vacation | WELFARE | oeriree TRAINING | PREPAID | CECOF inoustry | WSIB gy E- Employer| gLy ns|  EH-T-
mployer |EI-
te 1 PENSION PROMOTION t te | ToTALS
RATE pay |(seemote | tiunp FUND LEGAL |(see note 2) FUND (5”3;'0 € | (see note 4 | (see note 5) | (see note 6) (see;o €
and 4.b)
HERIIOUR 3336 3.34 435 1.30 9.40 039 0.10 0.25 0.20 0.25 0.63 218 0.84 0.33 0.72 $57.63
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The maximum annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".



SCHEDULE "E"
EXAMPLES FOR SEWER FLUSHING CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.3 Water Operator in Training 3
CPP-
Basic | vacation | WELFARE | oeriree TRAINING | PREPAID | CECOF inoustry | WSIB gy E- Employer| gLy ns|  EH-T-
mployer |EI-
te 1 PENSION PROMOTION t te | ToTALS
RATE pay |(seemote | tiunp FUND LEGAL |(see note 2) FUND (5”3;'0 € | (see note 4 | (see note 5) | (see note 6) (see;o €
and 4.b)
HERIIOUR 38.81 3.88 435 1.30 9.40 039 0.10 0.25 0.20 0.25 0.73 2.54 0.97 037 0.83 $64.38
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The maximum annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".



SCHEDULE "E"
EXAMPLES FOR SEWER FLUSHING CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.4 Class 1 Water Operator
CPP-
Basic | vacation | WELFARE | oeriree TRAINING | PREPAID | CECOF inoustry | WSIB gy E- Employer| gLy ns|  EH-T-
mployer |EI-
te 1 PENSION PROMOTION t te | ToTALS
RATE pay |(seemote | tiunp FUND LEGAL |(see note 2) FUND (5”3;'0 € | (see note 4 | (see note 5) | (see note 6) (see;o €
and 4.b)
HERIIOUR 46.36 464 435 1.30 9.40 039 0.10 0.25 0.20 0.25 0.88 3.03 116 0.42 0.99 $73.73
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The maximum annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".



SCHEDULE "F"
EXAMPLES FOR SEWER FLUSHING CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.1 CCTV Helper, Combo Helper, Flusher Helper, CIPP Helper
Basic | vacation | WELFARE | oeriree TRAINING | PREPAID | CECOF inoustry | WSIB [ ¢ cplp ver | Employer|uapimy ins| | EPT-
mployer |EI-
te 1 PENSION PROMOTION t te | ToTALS
RATE pay |(seemote | tiunp FUND LEGAL |(see note 2) FUND (5”3;'0 € | (see note 4 | (see note 5) | (see note 6) (see;o €
and 4.b)
HERIIOUR 33.75 338 435 1.30 6.50 039 0.10 0.25 0.20 0.25 0.64 221 0.85 031 0.72 $55.20
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The maximum annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".



SCHEDULE "F"
EXAMPLES FOR SEWER FLUSHING CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
CIPP/Pipe Rehabilitation Tradesperson, Spot Repair Tradesperson and Boiler Tradesperson,
Basic | vacation | WELFARE | oeriree TRAINING | PREPAID | CECOF inoustry | WSIB [ ¢ Cplp ver | Employer|uapimy ins| | EPT-
mployer |EI-
te 1 PENSION PROMOTION t te | TOTALS
RATE pay |(seemote | tiunp FUND LEGAL |(see note 2) FUND (5”3;'0 € | (see note 4 | (see note 5) | (see note 6) (see;o €
and 4.b)
HERIIOUR 36.50 3.65 435 1.30 6.50 039 0.10 0.25 0.20 0.25 0.69 2.39 0.92 0.33 0.78 $58.60
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The maximum annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".



SCHEDULE "F"
EXAMPLES FOR SEWER FLUSHING CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
CCTV, Combo, Flusher
CPP -
VACATION WELFARE RETIREE TRAINING | PREPAID CECOF INDUSTRY e Employer |El- Employer|LIABILITY INS EH.T.
BASIC RATE te 1 PENSION PROMOTION t t TOTALS
PAY eelnciell) FUND FUND LEGAL |(see note 2) FUND (seea;w € (see note 4 | (see note 5) | (see note 6) (see7l)10 €
and 4.b)
PER HOUR 37.00 3.70 435 1.30 6.50 0.39 0.10 0.25 0.20 0.25 0.70 2.42 0.93 0.34 0.79 $59.22

NOTES:
(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The i annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E. H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".




SCHEDULE "F"
EXAMPLES FOR SEWER FLUSHING CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.3 Cutter, Grout Tradesperson
CPP-
Basic | vacation | WELFARE | oeriree TRAINING | PREPAID | CECOF inoustry | WSIB gy E- Employer| gLy ns|  EH-T-
mployer |EI-
te 1 PENSION PROMOTION t te | ToTALS
RATE pay |(seemote | tiunp FUND LEGAL |(see note 2) FUND (5”3;'0 € | (see note 4 | (see note 5) | (see note 6) (see;o €
and 4.b)
HERIIOUR 38.50 3.85 435 1.30 6.50 039 0.10 0.25 0.20 0.25 0.73 252 0.97 035 0.83 $61.08
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The maximum annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".



SCHEDULE "H"
EXAMPLES FOR OPEN CUT CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.1 Labourers; pumpman (3" discharge and under); heaterman (up to 5 heaters)
VACATION UL RETIREE TRAINING | PREPAID CECOF INDUSTRY UM Err:::IZ\_/er El- Employer| LIABILITY INS b
BASIC RATE te 1, PENSION PROMOTION t t TOTALS
PAY eelnciell) FUND FUND LEGAL |(see note 2) FUND (seea;w € (see note 4 | (see note 5) | (see note 6) (see7l)10 €
and 4.b)

AR R 40.14 4.01 5.10 1.50 9.85 039 0.10 0.25 0.20 0.25 0.76 2.63 1.01 0.39 0.86 $67.43
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The i annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".




SCHEDULE "H"

EXAMPLES FOR OPEN CUT CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026
Prepared by GTSWCA

2.2 Small mixer driver (under 1 yeard); dinky motorman; sheeting and shoring manl miner's and driller's helper; powderman's helper; mortarman; scootcrete driver; screedman; puddlers; floatman on concrete;
jackhammer man; well-point installer; encasement form setters; signal man; rammax tamper
CPP-
VACATION UL RETIREE TRAINING | PREPAID CECOF INDUSTRY UM Employer |EI- Employer|LIABILITY INS b
BASIC RATE te 1, PENSION PROMOTION t t TOTALS
PAY eelnciell) FUND FUND LEGAL |(see note 2) FUND (seea;w € (see note 4 | (see note 5) | (see note 6) (see7l)10 €
and 4.b)

AR R 40.65 4.07 5.10 1.50 9.85 0.39 0.10 0.25 0.20 0.25 0.7 2.66 1.02 0.39 0.87 $68.07
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The i annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".




SCHEDULE "H"

EXAMPLES FOR OPEN CUT CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026
Prepared by GTSWCA

2.3 Piplayers helper; benchperson; concrete finisher; concrete patcher inside pipe; catch basin instaler; diamond saw cutter; watermain tapper; precast manhole installer
VACATION UL RETIREE TRAINING | PREPAID CECOF INDUSTRY UM Err:::IZ\_/er El- Employer| LIABILITY INS b
BASIC RATE te 1, PENSION PROMOTION t t TOTALS
PAY eelnciell) FUND FUND LEGAL |(see note 2) FUND (seea;w € (see note 4 | (see note 5) | (see note 6) (see7l)10 €
and 4.b)
AR R 40.78 4.08 5.10 1.50 9.85 0.39 0.10 0.25 0.20 0.25 0.7 2.67 1.02 0.39 0.87 $68.23
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The i annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".




SCHEDULE "H"

EXAMPLES FOR OPEN CUT CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026
Prepared by GTSWCA

2.4 Caulker (castiron, tile, concrete, asbestos, cement, plastic, etc); wagon driller and box sewer constructor, carpenter and reinforcing man and fusion welder (subject to paragraph below
VACATION UL RETIREE TRAINING | PREPAID CECOF INDUSTRY UM Err:::IZ\_/er El- Employer| LIABILITY INS b
BASIC RATE te 1, PENSION PROMOTION t t TOTALS
PAY eelnciell) FUND FUND LEGAL |(see note 2) FUND (seea;w € (see note 4 | (see note 5) | (see note 6) (see7l)10 €
and 4.b)
AR R 40.99 4.10 5.10 1.50 9.85 0.39 0.10 0.25 0.20 0.25 0.78 2.68 1.03 0.39 088 $68.49
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The i annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".




SCHEDULE "H"

EXAMPLES FOR OPEN CUT CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026
Prepared by GTSWCA

2.5 manhole and valve chamber carpenter constructor; miners; drillers; shafter sinker timberman; grout-machine man; powerman-blaster
VACATION UL RETIREE TRAINING | PREPAID CECOF INDUSTRY UM Err:::IZ\_/er El- Employer| LIABILITY INS b
BASIC RATE te 1, PENSION PROMOTION t t TOTALS
PAY eelnciell) FUND FUND LEGAL |(see note 2) FUND (seea;w € (see note 4 | (see note 5) | (see note 6) (see7l)10 €
and 4.b)
AR R 4185 4.19 5.10 1.50 9.85 0.39 0.10 0.25 0.20 0.25 0.79 2.74 1.05 0.40 0.90 $69.55
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The i annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".




SCHEDULE "H"
EXAMPLES FOR OPEN CUT CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.5.b Topman
CPP -
VACATION WELFARE RETIREE TRAINING | PREPAID CECOF INDUSTRY e Employer |El- Employer|LIABILITY INS EH.T.
BASIC RATE te 1 PENSION PROMOTION t t TOTALS
PAY eelnciell) FUND FUND LEGAL |(see note 2) FUND (seea;w € (see note 4 | (see note 5) | (see note 6) (see7l)10 €
and 4.b)

e 42.48 4.25 5.10 1.50 9.85 039 0.10 025 0.20 0.25 0.80 2.78 1.07 0.40 091 $70.33
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The i annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".




SCHEDULE "H"
EXAMPLES FOR OPEN CUT CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.5.c Pipelayers (including use of laser for pipelaying)
WELFARE TRAININ CECOF INDUSTR WSIB Gipe 4F RS E.H.T
VACATION RETIREE PREPAID PROMOT Employer |Employer| INS T
BASIC RATE (see note 1) PENSION G (see Y (see note (see note TOTALS
PAY FUND AL LEGAL note 2) ION AL 3) (see note 4 (see (see note 7)
and4.b) | note 5) 6)
PER
HOUR 42.71 4.27 5.10 1.50 9.85 0.39 0.10 0.25 0.20 0.25 0.81 2.80 1.07 0.40 0.92 $70.62

NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The i annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E. H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".




SCHEDULE "H"
EXAMPLES FOR OPEN CUT CONTRACTORS
LABOURERS, LOCAL UNION 183
Effective May 1, 2026

Prepared by GTSWCA
2.6 Flag person; casual watch person
CPP -
VACATION UL RETIREE TRAINING | PREPAID CECOF INDUSTRY UM Employer |EI- Employer|LIABILITY INS b
BASIC RATE te 1, PENSION PROMOTION t t TOTALS
PAY eelnciell) FUND FUND LEGAL |(see note 2) FUND (seea;w € (see note 4 | (see note 5) | (see note 6) (see7l)10 €
and 4.b)

AR R 3555 3.56 5.10 1.50 9.85 0.39 0.10 0.25 0.20 0.25 0.67 2.33 0.89 035 0.76 $61.75
NOTES:

(1) Welfare includes LONG TERM CARE plus 8% R.S.T
(2) CECOF - Central Eastern Canada Organizing Fund
(3) WSIB calculated using (BASIC RATE+VAC PAY) X $1.72 (2026 WSIB ASSESSMENT FOR Rate Class G2 - Average rate) / per $100 of payroll. Earnings ceiling for 2026 is $121,700
(4) CPP calculated using (BASIC+VAC) @ the maximum rate (5.95%) to a maximum of $74,600. The 2026 maximum annual premium is $4230.45
(4.b) CPP2 calculated using (BASIC+VAC) @ the maximum rate (4%) for all earnings between $74,600 and $85,000. The maximum annual premium for CPP2 is $416 for 2026. NOTE: CPP2 not independently factored into the above wage table.
(5) E.l calculated using (BASIC+VAC) @ the Employer's contribution (1.63% x 1.4). The i annual premium is $1,123.07 for 2026.
(6) Estimated at $6.00/$1,000 payroll
(7) E.H.T. calculated using (BASIC + VAC) @ 1.950%; assuming an annual gross payroll of "Over $1 million".
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